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Section 8: Strategic directions for vocational 

education and training 

8.1 Commonwealth strategic directions 
The Department provides high-level strategic advice on Commonwealth and State 
Government policy in relation to VET and workforce development. This includes 
input to State responses to the Council of Australian Governments (COAG), the 
COAG Industry and Skills Council (CISC) and other various national committees and 
groups. 
 
CISC has high-level policy responsibility for the national vocational education and 
skills system, including strategic policy development in the vocational education and 
training sector and cross-sectorial issues. CISC is also responsible for developing 
co-operative joint proposals to facilitate the transition of the manufacturing sector 
over the coming years, and fostering internationally competitive high-end 
manufacturing in Australia.  
 
Key to the VET system is the National Agreement on Skills and Workforce 
Development. The objective of this Agreement is a VET system that delivers a 
productive and highly skilled workforce which enables all working age Australians to 
develop the skills and qualifications needed to participate effectively in the labour 
market. 
 
The reforms needed to achieve the objectives and outcomes of this Agreement 
include reforming training to achieve a more demand-driven and client-focused 
system, which will assist in driving the next wave of innovation and productivity. 
 
The Department is the lead State agency with regard to the implementation and 
evaluation of Western Australian outcomes and performance indicators for the 
Agreement. 
 
For more information visit the Council of Australian Governments and Council on 
Federal Financial Relations website (http://www.coag.gov.au), 

(http://www.federalfinancialrelations.gov.au/content/npa/skills.aspx) 

8.2 State strategic directions  

8.2.1 Skilling WA – A workforce development plan for Western 

Australia 
In 2010, the State Government launched Skilling WA – A workforce development 
plan for Western Australia (Skilling WA). This whole of Government workforce 
planning and development framework was developed to build, attract and retain a 
skilled workforce that is flexible, diverse and responsive to changes in labour market, 
economic or social conditions. 
 
The implementation of Skilling WA is based around five key goals to maximise the 
availability of skilled labour to meet the needs of employers, industry, the community 
and the individual. These goals are: 

http://www.coag.gov.au/
http://www.federalfinancialrelations.gov.au/content/npa/skills.aspx
http://www.federalfinancialrelations.gov.au/content/npa/skills.aspx
http://www.coag.gov.au/
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 increasing participation in the workforce particularly among the  
under-employed and disengaged, mature aged workers, Aboriginal and Torres 
Strait Islanders and other under-represented groups; 

 supplementing the Western Australian workforce with skilled migrants to fill 
employment vacancies unable to be filled by the local workforce; 

 attracting skilled workers and retaining them by offering access to rewarding 
employment and a diverse and vibrant community to live in; 

 providing flexible, responsive and innovative education and training which 
enables people to develop and utilise skills; and 

 planning and coordinating a strategic State Government response to workforce 
development issues in Western Australia.  

 
In response to the changing economic and labour market conditions since the initial 
release of Skilling WA, a second edition was produced in 2014. Skilling WA, second 
edition builds on the achievements and progress made over the past four years and 
positions the State to address current and future workforce planning and 
development challenges at a State, regional, industry and enterprise level. 
 
For more information on Skilling WA visit the Department webpage  
(http://www.dtwd.wa.gov.au/workforceplanninganddevelopment/SkillingWA/Pages/default.aspx) 

8.2.2 State Training Plan 

The State Training Plan identifies the Government’s investment priorities for the 
Western Australian training system over a four year period. The plan is submitted to 
the Minister through the State Training Board for approval on an annual basis. 
 
The State Training Plan is developed within the context of State and national VET 
policies and priorities. It draws upon detailed economic and labour market trends and 
forecasts, and is informed by industry intelligence.  

For more information on the State Training Plan and the Western Australian Shares 
Model visit the State Training Board website (http://www.stb.wa.gov.au) 

8.2.3 State Priority Occupation List  

The Department produces the State Priority Occupation List (SPOL) annually, in 
consultation with key stakeholders including the State’s 10 industry training councils. 
SPOL is a list of jobs that are considered critical to the State and/or have 
demonstrated significant unmet demand.  
 
SPOL informs training priorities through the State Training Plan (and subsequently 
the Priority Industry Qualifications List, or PIQL), workforce development planning, 
Skilling WA and the Western Australian skilled migration occupation list (WASMOL). 

For more information on the State Priority Occupation List visit the Department 
webpage (http://www.dtwd.wa.gov.au/workforce-development) 

8.2.4 Priority Industry Qualification List  

The Department manages the Priority Industry Qualification List (PIQL), which is 
primarily driven by the alignment of qualifications to the SPOL. 
 

http://www.dtwd.wa.gov.au/workforceplanninganddevelopment/SkillingWA/Pages/default.aspx
http://www.stb.wa.gov.au/Pages/default.aspx
http://www.dtwd.wa.gov.au/workforce-development
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The PIQL is used to guide the range of qualifications that fall under the Future Skills 
WA guarantee and that are delivered outside of an employment-based pathway 
(apprenticeships and traineeships). Apprenticeship and traineeship pathways are 
separately identified as state priority qualifications under Future Skills WA.   

For more information on the Priority Industry Qualification List visit the Future Skills 
WA website (http://www.dtwd.wa.gov.au/future-skills-wa) 

8.2.5 Western Australian skilled migration strategy 

The Western Australian skilled migration strategy is an integrated and targeted 
approach to addressing a future skills shortage by supplementing Western 
Australia’s workforce with skilled migrants. While the State Government’s first 
workforce development priority is to train and prepare Western Australians for the 
workforce, skilled migration continues to be valuable in supplementing the workforce 
when local workers cannot be sourced. 
For more information on the Western Australian Skilled Migration Strategy visit the 
Department webpage 

(http://www.dtwd.wa.gov.au/workforceplanninganddevelopment/skilledmigrationstrategy/Pages/default.aspx) 

8.2.6 Training Together - Working Together Aboriginal workforce 

development strategy 
The Training Together-Working Together Aboriginal Workforce Development 
Strategy was launched by Hon Peter Collier MLC, Minister for Training and 
Workforce Development on 1 June 2010. The strategy recommended making better 
connections between employers and Aboriginal people to help individuals progress 
towards sustained employment, and providing support to help this transition.  
 
The strategy has been implemented by the Department’s five Aboriginal Workforce 
Development Centres (AWDCs) which are located in Perth, Bunbury, Geraldton, 
Kalgoorlie and Broome. 
 
The Training Together-Working Together Update 2014 identifies the next steps 

which focus on the implementation of an Aboriginal Youth Transitions Strategy 

(AYTS). The AYTS involves AWDCs tracking the post-school transition of Aboriginal 

youth into training, education and employment, and case-managing individuals that 

require specific support to make this transition over a three year period. 

 

For more information on Training Together - Working Together visit the Department 

webpage (http://www.dtwd.wa.gov.au/workforce-development) 

8.2.7 Workforce development plans 
 

Regional workforce development plans 
A series of integrated regional workforce development plans have been released for 
each of Western Australia’s nine regions. They outline key local challenges to 
workforce development, identified by local stakeholders in each region, and provide 
strategies at a local and State level to address them. 
 

http://www.dtwd.wa.gov.au/future-skills-wa
http://www.dtwd.wa.gov.au/future-skills-wa
http://www.dtwd.wa.gov.au/workforceplanninganddevelopment/skilledmigrationstrategy/Pages/default.aspx
http://www.dtwd.wa.gov.au/workforce-development
http://www.dtwd.wa.gov.au/workforce-development
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Local workforce development alliances, with membership comprising government, 
industry and community representatives, have been established in each region to 
oversee the respective plans.  
 
Regional workforce development plans are available to view on the Department 
webpage (http://www.dtwd.wa.gov.au/workforce-development) 

 
Industry workforce development plans 
A network of 10 industry training councils prepare industry workforce development 
plans. Each of these plans has a comprehensive ‘industry profile’ section which 
provides current industry specific analysis and trends, including labour and skills 
demand. These plans provide a targeted focus and mechanism for responding to 
industry specific workforce issues. 
 
The plans are available from each of the Training Council websites.  
 
 

8.2.8 Department of Training and Workforce Development Strategic 

Plan 2014-2018 

The key focus of the Department of Training and Workforce Development’s strategic 
plan is quality in service delivery, client outcomes, effective planning, coordination 
and governance, which supports strong alliances with industry and the community. 
 
In developing the plan the Department consulted extensively with key stakeholders 
in the training and workforce development sectors.  
 
For more information on the Strategic Plan visit the Department webpage    
(http://www.dtwd.wa.gov.au/about-us) 

 

http://www.dtwd.wa.gov.au/workforce-development
http://www.dtwd.wa.gov.au/about-us

