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LABOUR & ECONOMIC SNAPSHOT 

September Quarter 2016 
(NB: quarterly averages used for any monthly data) 
 

Labour market conditions in the State deteriorated 
further over the September quarter, with a net loss in 
employment and a rise in the State’s unemployment 
rate. The trend of falling full time employment 
continued for the seventh consecutive quarter. 
 
Western Australia saw a contraction in employment of 
-1.0% over the September quarter, against quarterly 
jobs growth nationally of 0.3%. During the quarter full 
time employment in the State fell an estimated 16 000 
persons (down to 899 500), while the number of part 
time workers grew by 3 100 persons (up to 436 600). 
The chart below shows the State’s sizable recent 
compositional shift towards part time jobs growth. 

  
Job growth by industry over the year to August 2016 
was largely negative, with 12 of the 19 industry groups 
experiencing a net loss in employment. 

 
As the chart above shows, Retail Trade and 
Accommodation and Food Services were the top two 
industries to see part time jobs growth over the year 
(lighter coloured bars), while Professional, Scientific 
and Technical Services and Construction were the two 

industries showing the greatest loss of full time jobs 
(darker bars).  

  
With recent jobs growth mostly coming from part time / 
lower paying industries, accompanied by job losses in 
full time / higher paying industries, it is not surprising 
that the Australian Bureau of Statistics’ broad 
‘Compensation of Employees’ total measure for 
Western Australia has fallen sharply over the past 18 
months. Indeed, the measure has moderated more 
over the past year or so than it did during the post-
GFC downturn of around 2008/2009 (see above chart). 
 
Continued weak employment demand over recent 
years has also led to a softening in wages growth 
across the State. As measured by the ABS, yearly 
growth in the State’s overall wage price index (which 
tracks underlying wages growth) has slowed by almost 
half compared to two years ago, with wages growth 
particularly low for the Construction industry. 

  
The State’s labour market participation rate fell from 
67.4% in the June quarter to 66.8% in the September 
quarter. This fall in participation equates to around  
a net loss of 6 100 persons leaving employment and / 
or giving up on the search for work over the 
September quarter, with a net loss of around 12 700 
Western Australians for the past year. 
 
The recent downturn in labour market participation has 
been disproportionally prevalent for the male workforce 
(which given the impact the current moderation has 
had on male dominated industries is somewhat to be 
expected). As shown by the next chart, male 
participation fell very sharply over the past 18 months 
to 73.3%, the lowest rate since current records began 
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in 1978. Though these movements of people away 
from the labour force are separate to those being 
counted as unemployed, it is considered a sign of 
labour market weakness, due to a likely increase in the 
number of workers who have given up the search for 
employment. 

  
Such labour market softness is being driven by 
subdued employer demand for workers in the State, 
with the Commonwealth Department of Employment’s 
Internet Vacancy Index showing that the number of 
advertised vacancies in the State continued to decline 
over the September quarter. The number of job 
advertisements listed over the quarter in Western 
Australia was around 37 500, a net decline of around 
1900 adverts when compared to the June quarter. 
Though current steady falls in advertising levels are of 
concern, they are not as severe as those experienced 
in 2012-13 at the start of the resources downturn, 
when well in excess of 5000 job adverts were lost each 
quarter. As shown on the graph below advertising 
continues to weaken, suggesting further weak 
employment growth prospects into early 2017. 

 
The State’s average unemployment rate for the 
September quarter 2016 was 6.2%, up 0.4 of a 
percentage point from the June quarter. The State’s 
unemployment rate was also 0.6 of a percentage point 
higher than the equivalent September quarter national 
rate of 5.6%. However, unemployment is only part of 
the State’s current labour market picture. The 
proportion of those already employed but wanting and 
available to work more hours than they currently have 
(relative to the total workforce) is known as the under-
employment rate. The under-employment rates for 
both the State and Australia are currently at their 

highest recorded levels, with Western Australia’s 
September quarter underemployment rate of 9.5% 
being higher than the equivalent national rate of 8.7%.  
 
The September quarter underutilisation rate (the 
combined rates for both unemployment and under-
employment) for the State now sits at 15.2%, and is 
above the national rate of 14.3%. This means that 
around one in seven Western Australians in the State’s 
labour force are either unemployed or working below 
their desired number of hours at this time. This result 
compares to around one in fourteen at the peak of the 
resources investment boom around mid 2008. 
 
The State’s annual average youth unemployment 
rate (for young people aged 15 to 24 years) continues 
to increase. At 11.4% it is now at its highest level in 12 
years. The State’s rate is still below the national 
average of 12.4%. The level of unemployment among 
Western Australian youth is currently around 27 100 
persons (around 30% of total unemployment in the 
State), up from 25 000 at the same time last year. 
 

  
OUTLOOK 
Subdued labour market conditions in the State are 
expected to continue over the coming year, with the 
latest forecasts from Deloitte Access Economics in its 
September quarter Business Outlook suggesting the 
State will not record net employment growth until 
2017–18. The same set of Deloitte forecasts suggest 
that the State’s unemployment rate will steadily rise 
to 6.5% by 2017–18, and then stay at that rate for the 
next two years, with the State only expected to see a 
fall by 2020–21 (when it moderates to 6.2%). 
 
STATE PRIORITY OCCUPATION LIST 
In September, the Department released the 2016 
State Priority Occupation List (SPOL). The annually 
produced SPOL provides guidance on the relative 
ranking of over 750 distinct occupations in the State, 
encompassing criteria like criticality; unmet demand 
(sometimes referred to as skills shortages); and other 
non-market factors (such as regulatory changes). The 
2016 SPOL will be used to help guide investment in 
VET training into 2017. Information on occupations 
and the methodology on development of the 2016 
SPOL can be found at:  
http://www.dtwd.wa.gov.au/workforceplanninganddevel
opment/occupationlists/spol/Pages/spol.aspx  
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