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In this edition…

Training Matters celebrates the WA Training Awards 2015, with four pages 
showcasing results, profiles of some winners and red carpet photos. 

We also congratulate Western Australian Skillaroos Joseph Pauley and 
Sharlene Kidd on their success at the 43rd WorldSkills Competition, the 
biggest skill and trade competition in the world.

Read about the Aboriginal Workforce Development Centre’s new youth 
transitions strategy for Aboriginal students in Year 12, and Western 
Australia’s biggest career, education, training and employment event, Skills 
West Expo.

Training Matters visits Kimberley Training Institute and Goldfields Institute 
of Technology to find out more about their new facilities, and we learn about 
the importance that West Coast Institute places on staff development.

We also report on the State Priority Occupation List and how it is put 
together, the launch of the Government Building Training Policy, and the 
release of two more regional workforce development plans.

All this and more in this edition of Training Matters.
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Our cover this issue is Josh Dohnt, who studied Certificate III in Maritime Operations (Master up to 24 metres near Coastal) at Challenger Institute 
in Fremantle. In addition to Challenger's courses, Kimberley Institute in Broome also offers maritime training at its simulation centre. Find out 
more on page 24.
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at the WorldSkills Australia National 
Competition held in Perth in 2014.” 

Joseph was then selected to represent 
Australia in the demonstration 
category, Industrial Mechanic 
Millwright. There was some intensive 
skills-gap training to do, as his 
qualification did not cover everything 
required in this category.

“In the lead up to Brazil I moved to 
New South Wales to train full time for 
three months,” Joseph said. “Albany 
Engineering has been great. They were 
behind me the whole way and were 
happy for me to go and put everything 
into it.

“They have now entered a couple of 
apprentices into the 2015 regional 
competitions – so the cycle will  
start again.”  TM

Joseph was a member of the 
Skillaroos, a 26-strong team of 
Australia’s top young apprentices and 
trainees who battled it out for glory 
against 54 other countries at the 
renowned skill and trade competition.

The Skillaroos proved to be fierce 
competitors, earning three silver 
and two bronze medals during 
the competition. Fellow Western 
Australian Sharlene Kidd also 
performed well, narrowly missing 
out on a Medallion of Excellence for 
painting and decorating and placing 
11th in the world in her category.

Joseph also had the double honour 
of being chosen as flag-bearer at the 
opening ceremony, and was named 
Best in Nation for the Australian team.

Part of the WorldSkills experience 
involves being an ambassador for their 
country, and while in Brazil, Joseph and 
Sharlene took part in the One School, 
One Country program, where local 
schools are paired with a country’s 
team. The school children wrote letters 
to the team members, who visited the 
school before the competition.

Training and Workforce Development 
Minister Liza Harvey congratulated 
Joseph and Sharlene on their 
outstanding achievements.

“These international events require 
total commitment and focus from 
competitors over a very demanding 
four day schedule,” she said.

“These events aim to challenge young 
people to achieve their best in their 
respective trade and skill areas, allowing 
them to fine-tune their skills which they 
can then apply in their workplace.

“Both of Western Australia’s 
competitors are wonderful examples of 
dedication to excellence in their field.”

Employed by Albany Engineering, 
Joseph completed a Certificate III in 
Engineering – Mechanical Trade through 
Polytechnic West in Midland, driving up 
regularly from Albany for training. 

Joseph said one of his lecturers 
entered him into the WorldSkills 
regional competition in 2013.

“I wasn’t sure at the time but I’m glad 
he did,” he said. “I won gold at the 
regional competition, and then silver 

International honours for Joseph
When he began his WorldSkills journey just over two years ago, 22-year-old fitter and machinist 
Joseph Pauley never imagined he would be standing on an international stage in Sao Paulo, Brazil, 
receiving a silver medal.

 ^ Joseph with his mentor, Industrial Mechanic Millwright Deputy Chief Expert Pete Buttenshaw.  ^ Silver medallist Joseph Pauley leads the way as 
flag bearer for the Australian team at the 43rd 
WorldSkills Competition in Brazil.



November 2015

Training Matters | 4 

Ride the pathway to success  
Skillsroad is an exciting new career hub which will help employers, apprentices, trainees, parents, 
teachers and job seekers explore career pathways, recruit staff, and support others to be successful 
on their career journey.

An initiative of Apprenticeship Support Australia, Skillsroad is an 
easy to navigate online resource that is jam packed  
with information. 

It is designed to help people explore career options, assist 
employers with recruitment, provide teachers and parents with 
tools and resources to provide career guidance and prepare job 
seekers with job-hunting skills. 

Skillsroad has something for everyone.

It is important to choose a career that reflects who you are. When 
you choose a career that matches your values and attributes, you 
are more likely to be happier, more productive and less stressed.

Jump online today and get on your pathway to a successful career. 

Visit skillsroad.com.au or contact Apprenticeship Support 
Australia on 1300 363 831 for more information.  TM

SKILLSROAD IS AUSTRALIA’S LEADING CAREER DESTINATION

This free website provides career tools to help you find the ideal 
career:

• Career Quiz 

• 300+ Career Profiles 

• A-Z Career Information

• Industry Videos

• Job-Fit Test

• Resume Builder 

• Search and Apply for Jobs on our Jobs Board

• Competitons and blog

• Access to events and webinars

Visit Skillsroad.com.au or contact the WA Skillsroad team at                                              
Apprenticeship Support Australia on 1300 363 831.

Training Matters advert.indd   1 20/10/2015   1:48:52 PM

 ^ Apprenticeship Support Australia has a team of experts who will 
help you on a pathway to a successful career.

http://skillsroad.com.au
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Winners shine at WA Training Awards  
The State Government has congratulated WA’s training elite at the 2015 WA Training Awards  
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The WA Training Awards 2015 
Presentation Dinner sponsored by 
Apprenticeship Support Australia was 
attended by over 550 guests at Perth 
Convention and Exhibition Centre. 

Training and Workforce Development 
Minister Liza Harvey acknowledged 
the 13 individual and organisation 
award winners chosen from a 
competitive field of more than 
 170 applicants.

"I congratulate all the winners of 
this year's awards, each of whom 
demonstrated the value and 
importance of vocational education 
and training," she said.

"The Awards recognise innovative 
programs and partnerships, best 
practice and excellence in training, as 
well as the outstanding achievements 
of individuals who have helped shape 
WA's training sector.

"The Awards show that vocational 
education and training is not just 
about giving people job skills but 
also providing training of the highest 
level, relevant to what industry and 
employers need in their staff."

Winners of this year's Awards shared 
in more than $80 000 in cash and 
prizes. Some winners, including Thalia 
Wilkinson, Katherine Haag, Kahli King 
Elliott, Sandra Van Der Gaag, Jared 
Stone and Danni Grundy are now 
preparing to represent WA as finalists 
in the Australian Training Awards to be 
held in Hobart this month.

WA Employer of the Year
Crown Perth 

WA School Pathways to VET 
Newton Moore Education  
Support Centre

WA Training Initiative
Central Institute of Technology 
Jumpstart Training Program

WA Small Training Provider  
of the Year
Scope Training

WA Large Training Provider of  
the Year
Durack Institute of Technology

WA International Training Provider  
of the Year
DNA Kingston Training

WA Apprentice of the Year
Jared Stone

WA Trainee of the Year 
Sandra Van Der Gaag

WA School Based Apprentice  
of the Year 
Thalia Wilkinson

WA Aboriginal and Torres Strait 
Islander Student of the Year 
Kahli King Elliott

WA Vocational Student of the Year 
Katherine Haag

WA Culturally and Linguistically 
Diverse Training Award 
Maureen Guiloy

WA Trainer of the Year 
Danni Grundy

 ^ Winners at the WA Training Awards 2015 with Training and Workforce Development Minister Liza Harvey.

WA Training Awards 2015

 
I congratulate all the winners 
of this year's awards, each 
of whom demonstrated the 
value and importance of 
vocational education and 
training.  



November 2015

Training Matters | 6 

WA Aboriginal and Torres Strait 
Islander Student of the Year
Kahli King Elliott

Trained at AMA Training Services
Employed by WA Police

While not knowing which career path 
she wanted to take after completing 
school, Kahli applied for a position as 
a Police Cadet and is undertaking a 
two-year traineeship. As part of her 
training, Kahli completed a Certificate 
III in Business Studies.

“The Certificate III has opened up 
other possibilities for me, by providing 
a qualification to enhance my rank and 
opportunities within the WA Police, or 
in other careers,” she said.

“All the training I have received, 
whether it be on or off the job has 
definitely benefited me with the work 
I do.”

For Kahli, being part of the WA Police 
and wearing her uniform gives her a 
sense of pride and admiration. 

“This award means so much to me,” 
she said. “I would like to inspire 
other Aboriginal people to get into 
this job too. There are many training 
opportunities within the WA Police.

“I would like to tell people to go 
for it and find something they are 
passionate about. There are many 
traineeships out there, and people 
willing to help and support you 
through it.”

WA Apprentice of the Year
Jared Stone

Trained at Polytechnic West
Employed by Western Power

Leaving school after finishing Year 
10, Jared spent two years studying 
music. During this time, he developed 
an interest in the technical aspects 
of sound recording and playback, 
and the electrical theory associated 
with the subjects. This led him to 
complete qualifications in the areas 
of Electrotechnology and Engineering 
(Instrumentation) through Polytechnic 
West, while carrying out an 
apprenticeship with Western Power. 

Now a qualified electrician, Jared’s 
goal is to continue his education and 
training in the field.

Jared believes that gaining a 
qualification in a skilled trade provides 
the ideal base for personal and 
professional development, and  
should be viewed as a worthy pursuit 
to consider.

“I have gone from a disinterested youth 
into an individual now passionately 
seeking development and growth 
within my own organisation and 
industry at large,” he said. 

“This award is a massive validation 
of all the effort I have put in over the 
past few years and it pays homage to 
all the mentoring and support I have 
had. I would like to continue to be 
challenged and to keep on learning and 
absorbing as much as I can.”

 ^ WA Apprentice of the Year Jared Stone.

 ^ WA Aboriginal and Torres Strait Islander 
of the Year Kahli King Elliott.

State's highest achievers celebrated   
Now in its 21st year, the WA Training Awards celebrated outstanding individuals and organisations 
from Western Australia’s training sector. Here we feature some of the winners.

 
I have gone from a 
disinterested youth into an 
individual now passionately 
seeking development and 
growth within my own 
organisation and industry 
at large. 

 
All the training I have 
received, whether it be 
on or off the job has 
definitely benefited me 
with the work I do. 

WA Training Awards 2015
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 ^ Durack Institute of Technology – Joanne Payne and Bill Swetman accept the award for  
WA Large Training Provider of the Year from The Sunday Times' Dennie Chung.

 ^ Crown Perth – Lonnie Bossi and Alicia Gleeson accept 
the award for WA Employer of the Year from Training 
and Workforce Development Minister Liza Harvey.

WA Large Training Provider  
of the Year
Durack Institute of Technology

Durack Institute of Technology 
delivers customised and innovative 
training programs to suit the needs of 
thousands of students. 

The Institute has established itself as 
a successful provider of vocational 
education and training in the Mid West 
and Gascoyne regions, providing about 
250 nationally recognised qualifications 
to more than 6 000 students annually.

This includes increasing opportunities 
for Aboriginal people through training. 
One of Durack’s focus areas has been 
the Gigaman Gawala program, which 
is run with support from the Clontarf 
Foundation-Midwest Football 
Academy. It helps young Aboriginal 
men who are at some risk of not 
completing Years 11 and 12. 

Using football as a framework, 
students are enrolled in nationally 
accredited qualifications as well as 
the course requirements to achieve 
the WA Certificate of Education. They 
complete a range of activities aimed 
at increasing retention, improving 
attendance and developing academic, 
inter-personal and employability skills.

Durack Managing Director Bill 
Swetman said the Institute had 
fantastic staff who delivered quality 
training that met the needs of both 
industry and students. 

“Our staff are very passionate about 
what they do,” he said. “To service 
such a wide range of communities 
with regional and remote needs, they 
have proved they are creative and 
committed.”

WA Employer of the Year
Crown Perth

Crown Perth is one of Western 
Australia’s largest single-site employers, 
providing customised training to staff, 
including apprentices and trainees, in a 
wide range of areas. These include table 
games, food and beverage, and security. 
Its comprehensive training programs 
ensure graduates hit the ground running.

The selection of courses offered 
extends further than teaching 
practical skills that relate directly 
to an employee’s role. For example, 
a Certificate III in Mentoring has 
been designed to allow Aboriginal 
employees to mentor new colleagues. 
Another unique program is 
Conversational Vietnamese, which 
allows Crown employees to converse 
with Vietnamese customers. 

Crown also delivers a variety of 
non-accredited training that provides 
employees with skills and knowledge 
that might inspire them to complete 
accredited training. Some of these 
courses target customer service, 
conflict resolution, Microsoft 
software, complaint handling, and 
health and safety.

Crown Perth spokesperson Lonnie 
Bossi said winning the award was 
a testament to the organisation’s 
commitment to the development of 
its employees and their careers.

“We spend a lot of time and effort 
developing our training programs,” he 
said. “Hospitality is a growth industry 
and it’s important to us to develop our 
workforce.”  TM

 
Our staff are very 
passionate about what 
they do.To service 
such a wide range of 
communities with 
regional and remote 
needs, they have proved 
they are creative and 
committed.  

WA Training Awards 2015
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 ^ Dr Irene Ioannakis and Richard Strickland.

 ^ Lisa Smith and Jodie Growden.  ^ Michael Bowman, Eileen O’Connell, Neil McAullay and Kim MacLeod.

 ^ Simone Lansdell, Kathy Adams, Danni Grundy and Penny Jaworski.

 ^ Shane Thomas, Emma Sheehan, Paula Ntalianis and Alicia Gleeson.

 ^ Finalist and winner of WA Apprentice of the Year Jared Stone (centre) 
arrives on the red carpet with family and friends.

 ^ Claire Ives and Posy Barnes.

 ^ Tenielle Hawke and  WA Trainee of  
the Year finalist Tyson McEwan.

WA Training Awards 2015
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Training and Workforce Development 
Minister Liza Harvey said under the 
new Government Building Training 
Policy, companies awarded State 
Government construction, building 
and maintenance work would need 
to meet a training benchmark for 
apprentices and trainees.

Initially the benchmark will be 
apprentices and trainees consisting  
of 11.5 per cent of the company's 
 trade workforce.

"This new policy means successful 
companies will have demonstrated 
a commitment to training across all 
its projects, not just the Government 
contract," Mrs Harvey said.

"This will strengthen the training 
commitment of the construction sector.

"It will also ensure an adequate supply 
of skilled workers in the building and 

construction industry, which plays a 
key role in the WA economy."

Contractors undertaking State 
Government projects with a labour 
value of more than $2 million need to 
meet industry average training rates 
of apprentices and trainees across 
the company. This will also apply to 
maintenance contracts.

The policy will apply to State 
Government construction projects 
including schools, hospitals, police 
stations and public housing projects.

In addition, reporting requirements for 
head contractors have been changed 
to strengthen compliance monitoring.

"The State Government invests 
heavily in infrastructure of all kinds, in 
both construction and maintenance, 
and it's fitting that there is an ongoing 
skills benefit to the State from these 
projects," the Minister said.

"We are committed to developing a 
strong training culture through the 
employment of apprentices and 
trainees, while also ensuring Western 
Australians are equipped with the 
best skills to get a job in the industries 
driving our economy."  TM  

New policy strengthens  
training commitment
A new State Government policy will create more opportunities for apprentices and trainees in Western 
Australia's building and construction industry by requiring a sector-wide training commitment.
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Upskill to a TAE Diploma
• Improve your career prospects
• Maintain your vocational competency
• Get formal recognition for your work
• Continue your professional development through our 

partnership with Edith Cowan University 

Funded places are still available

Contact ETAS Group 
phone +61 8 9230 7000   

courses@etasgroup.edu.au
online www.etasgroup.edu.au

 ^ Training and Workforce Development Minister 
Liza Harvey with apprentices at a Jaxon Group 
building site in Queens Park.
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Training the trainers
West Coast Institute (WCI) lecturer Kathryn Schache attributes her success in the WA Training 
Awards 2014 to the support and professional development opportunities provided by her employer.

 ^ West Coast Institute Managing Director Michelle Hoad awards Horticulture Lecturer Neha Umaretiya with her Certificate of Participation in one  
of WCI’s staff development programs.

The health sciences lecturer was 
named WA Trainer of the Year, and 
was one of four finalists from the 
Institute vying for honours in the same 
category last year.

“We are passionate, driven and 
enthusiastic about the vocational 
areas we teach and WCI supports and 
encourages its trainers to fulfil their 
job role at a high level,” she said.

“WCI is serious about ensuring staff 
receive every opportunity to attend 
professional development, and to 
go out into the industry to help keep 
abreast of current trends. It was this 
support that helped me to develop an 
Advanced Diploma of Nursing.”

WCI Workforce Services Manager 
Kerry Kapel said the Institute 
encouraged its lecturers to continually 
adapt and upskill to deliver quality 
training to their students.

“Maintaining the capability of our 
lecturers is more than just a narrow 
focus on attending training courses,” 
she said.

“We have a learning framework which 
emphasises and encourages a holistic 

approach to learning and integrates 
both formal and informal learning 
elements.”

The Institute also uses the 70:20:10 
model, which is a learning and 
development approach based on 
research and observation.

“This approach divides learning into 
three categories – 70 per cent from 
real life and on the job experiences, 20 
per cent from coaching and mentoring 
and 10 per cent from formal training,” 
Ms Kapel said.

“We find that this framework results 
in a flexible and responsive approach 
to the learning needs of staff. We 
also have a capability framework, 
which outlines what we need as an 
organisation. This includes core, 
leadership, technical and lecturer 
capabilities.”

Teaching and learning activities 
focus on developing lecturer 
competencies and include validation, 
moderation, classroom management 
and assessment. In addition, a 
comprehensive induction program is 
provided for new staff.

“We continually look for ways to 
develop learning opportunities for our 
staff and we review our Training and 
Capability Plan annually,” Ms Kapel said. 

“We also consider future trends in 
the vocational education and training 
(VET) sector and ways to factor this in 
to the capability of our people.”

Staff are also supported through a 
personal development program, to 
establish goals, provide feedback and 
identify learning needs. 

Further enrichment comes from the 
Institute’s location as part of the 
Joondalup Learning Precinct (JLP), 
one of the only known educational 
areas in the world which incorporates 
a university, police academy and VET 
facility in one place. 

Supported by the JLP Board, an 
annual mentoring program gives 
staff from all three organisations the 
opportunity to take part in cross-
organisational mentoring, bringing 
staff together to enrich, enhance and 
share their experiences.  TM
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With a vision to make a positive 
difference to people’s lives through 
training, JSW strives to be responsive, 
vibrant and dedicated, using 
technology and innovation to deliver a 
range of tailored and flexible training 
and community services programs. 

Chief Executive Officer Posy Barnes 
said JSW was committed to its 
diverse client group and believed that 
everyone was entitled to training, 
no matter where they lived or what 
barriers they faced. 

This is reflected in the needs of the 
equity groups they service.  
Ms Barnes said people from culturally 
and linguistically diverse backgrounds, 
Aboriginal people, youth at risk, job 
seekers and people with disabilities 
comprised more than 90 per cent of 
their clients.

“We are a leading provider of youth and 
Aboriginal services in the South West 
region,” she said.

“Our Indigenous Advancement 
Strategy provides support to the local 
Aboriginal community while our Youth 
South West service provides support 
to younger students. The additional 
support we provide allows trainers 
to hone in on barriers and help these 
students achieve their training goals. 
We get very high completion rates of 
more than 70 per cent.”

JSW has delivered training for more 
than 20 years and has six main 
locations at Bunbury, Busselton, 
Fremantle, Margaret River, Manjimup 
and Collie.

More than 40 qualifications and 500 
separate units of competency are 
offered, ranging from business to 
retail, hospitality, community services 
and horticulture.  

Ms Barnes said courses and classes 
were delivered in a relaxed and friendly 
environment. 

“Study options include face to face, 
online and coaching. We also deliver 
short courses, workshops and 
seminars,” she said.

“We can even take the training to  
the client and deliver customised 
courses on site. Flexibility is the key  
to our success.”

JSW operates under two business 
units: training services and community 
services.

“This unique model allows us to provide 
extensive wrap around support for our 
clients,” Ms Barnes said.

“They may enter through one stream, 
and as their needs are identified, 
clients are often referred into other 
programs we offer. In many instances 
we are a one-stop shop.”

JSW staff were thrilled to be 
acknowledged for their work when the 
company was selected as one of three 
finalists in the WA Training Awards 
2015, contending the WA Small Training 
Provider of the Year category.

“Our successes are due to the people 
we employ,” Ms Barnes said.

“Our staff are our biggest asset. They 
have that ‘give a damn factor’ and work 
hard to encourage clients to believe 
in themselves, increase their sense 
of self-worth, and explore further 
employment and training outcomes. 
This is important as we often work with 
people who have significant barriers in 
their lives.

“We recruit great staff and provide 
training to help them keep their skills 
current. At the moment, two-thirds 
of our eligible staff are undertaking 
traineeships.

“We encourage staff to develop in 
order to deliver the best training 
possible to the people of the  
South West.

“We are now focussed on expanding 
our service delivery into new regions 
and expanding our repertoire of 
services and programs."  TM

Delivering the best to the South West
JSW Training & Community Services (JSW) passionately believes training is empowerment. 

 ^ The staff at JSW Training & Community Services are passionate about training.
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TM: What issues make an impact on 
your industries?

EATC: 
There is a significant downturn 
in business activity in both the 
engineering and automotive 
industries. This is the result of a 
flow-on effect from the end of the 
construction phase of many resources 
projects. The current production 
phase requires significantly lower 
numbers of skilled workers than 
construction, so many skilled workers 
have returned to their home states 
and countries as a result.

There is a gap in local skills 
development for both apprenticeships 
and up skilling of existing workers in 
our industries which will affect the 
State’s future skills base. Without 
action, there is a risk that the State 
will experience a significant skill 
shortage in a range of engineering and 
automotive trades.

TM: What are your current priorities?

EATC:
The focus in the past has been on skill 
shortages by occupation. Now we 
have specific skill shortages within 
occupations. To address this, the EATC 
recently completed a major project 
where we identified higher end trades 
skills in demand, and from this, put 
forward a proposal to seek funding to 
develop skill sets to address  
these needs.

Vocational Education and Training 
in Schools (VETiS) is also a priority. 
We work with schools to improve the 
employability skills of students. We 
promote work experience, give career 
advice, support Trade Training Centres 
and VETiS programs. Our main focus 
is to change out-dated perceptions 

about our industries to students 
and parents and raise awareness of 
opportunities within our industries.  

TM: Do you have any new or 
upcoming projects or programs?

EATC:
Many of the redundant workers from 
the resources sector are looking for 
ways to up skill or reskill to make them 
more attractive to engineering and 
automotive employers in Perth and 
regional areas. This influx of workers 
needs access to flexible, responsive 
and fast-track training to gain a broad 
range of higher level skills.

The most appropriate approach is to 
package units of competence from 
the Metals and Engineering Training 
Package and the Automotive Industry 
Retail, Service and Training Package 
into defined skill sets. The EATC is 
in the process of developing pilot 
programs which will be designed to 
meet local industry requirements and 
support the needs of workers looking 
to expand their skills base.

TM: How does the EATC contribute to 
workforce development?

EATC:
One way to support workforce 
development is to be involved in 
programs which promote it.  
We are heavily involved with the  
WA Training Awards program, 
particularly the apprentice and  
school-based apprentice categories.

The EATC mentors young people 
from our industries who apply for 
the Awards. We conduct practice 
interviews, as well as mentor and  
give advice. 

Another worthwhile program we 
support is WorldSkills. We helped 
organise the automotive competitions 
at the WorldSkills Australia 
Competition held in Perth in 2014. We 
also help run Try’a Skill activities at 
Skills West Expo. It is important to 
promote skilled pathways to young 
people wherever we can.  TM

Promoting skilled pathways
The Engineering and Automotive Training Council (EATC) is an industry broker, involved with resolving 
a range of training issues. Training Matters spoke to Chief Executive Officer Dave Hicks to get an 
update on the issues facing the organisation and industry.

 ^ Chief Executive Officer Dave Hicks, Executive Assistant Lynne Hattie, Engineering Project 
Manager Brian Chanter and Automotive Project Manager Mark Harper.

Training council catch up
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Danni was among 13 winners of 
individual and organisation categories, 
announced at the recent WA Training 
Awards Presentation Dinner.

Based at CY O’Connor Institute’s 
Northam campus, Danni trains and 
assesses students studying early 
childhood education and care.

“To me, the award means that early 
childhood education and care is being 
recognised for the high quality and 
professional education service it is,” 
she said.

“I tell my students that they are some 
of the best in the industry, and this 
award validates that.”

Danni’s career in childcare began as 
a 16-year-old trainee. She worked 
in both country and metropolitan 
services in various types of day care, 
including out of school hours care and 
occasional care.

“While working full time I completed 
Certificate III and a Diploma of 
Children’s Services,” she said.

“One of my passions was to help train 
the up and coming educators, so when 
an opportunity to become a lecturer 
came up, I jumped at it.”

For the past eight years, Danni has 
delivered Certificate III and Diploma 
of Early Childcare Education and 
Care (ECEC) via flexible delivery 
to students in regional and remote 
towns throughout the Wheatbelt.

“The course is delivered through the 
online learning management system 
Blackboard, and work experience 
is provided through licenced ECEC 
services,” Danni said. 

“Sometimes I drive up to three 
hours to train and assess students 
in regional towns that would not 
otherwise have access to affordable, 
quality training.”

E-learning means that Danni can 
engage her students in live, real time 
learning through the virtual classroom 
tool Collaborate, and with Blackboard, 
her students can access their learning 
and assessment materials anytime 
and anywhere. This has created an 
online learning community which 
minimises isolation and remoteness.

“Through these e-learning techniques I 
can take my students on a remarkable 
learning journey which keeps them 
actively involved in the process,”  
Danni said. 

Danni has trained several award 
winning students at Institute and 
State level and it is not surprising 
that she has a high percentage of 
student retention, participation and 
completion. She regularly keeps in 
touch with past students and takes 
pride in their successes.

“Early childhood education and 
care is an industry priority area for 
the State and by enabling students 
to successfully complete these 
qualifications, I can support the 
government’s workforce development 
agenda,” Danni said. 

“It makes me really proud to know that 
some of the educators I have trained 
are among the best early childhood 
educators in the Wheatbelt and it 
inspires me to know the positive 
effect this has on hundreds of 
children’s lives.”

Her win as WA Trainer of the Year 2015 
will allow Danni to follow her dream 
of completing an overseas study tour 
of exemplary ECEC services in New 
Zealand.

“I look forward to a wonderful 
adventure and then sharing all of my 
new knowledge, skills and experiences 
with my colleagues and students at CY 
O’Connor,” she said.  TM

A learning journey recognised
Toodyay resident Danni Grundy was overwhelmed and honoured when she was named  
WA Trainer of the Year 2015.

 ^ Danni and her daughter Charlie, working on a recycled art project for the Toodyay Inclusive  
Community Program.

Trainer profile



November 2015

Training Matters | 14 

Career plans for youth
A new strategy has been implemented to ensure all Year 12 Aboriginal students leave  
school with a formal career plan.

The Aboriginal Youth Transitions 
(AYT) program has been developed by 
Aboriginal Workforce Development 
Centres (AWDCs) over the past 12 
months. It will formalise a youth 
engagement strategy for regions 
serviced by the AWDCs, as outlined 
in the State Government’s Training 
Together Working –Together Strategy.

Service Delivery Strategy Director 
Philip Wyles said the program would 
improve the rate of transition of 
Aboriginal students into further 
education, training or employment 
once they finished Year 12. 

“According to the 2011 Census, only 
18.8 per cent of Aboriginal people  
over 15 years of age in WA had a  
post-school qualification, less than 
half that of non-Aboriginal people,”  
he said.

“The Council of Australian 
Governments set a target to  
halve the gap in employment 
outcomes between Aboriginal and 

non-Aboriginal Australians by 2018, 
and the AYT program will help address 
that gap.”

Services will be specifically targeted 
at Aboriginal youth aged 15 to 21 years 
in a three stage process.

“We register students from Years 10 
to 12, and work with them to make sure 
they have a transition plan in place, and 
follow up post-school,” Mr Wyles said.

“AWDCs can add the most value at the 
post-school follow up. If the student 
has not made a successful transition  
in work, training or study, we will 
provide support and advice to help  
get them there.”

The AYT program has several benefits. 
It will allow school enrolment data to 
be shared with AWDCs who will engage 
with Aboriginal youth, pre-register 
Aboriginal students so that they receive 
follow up services once they leave 
school, and case-manage Aboriginal 
school leavers in the target areas.

“Ideally we would like every Aboriginal 
student from Years 10 to 12 in WA 
to be part of this program but in 
the initial stages, and as long as the 
respective principals agree, we will 
start working in schools with large 
cohorts of Aboriginal students in 
regions where the AWDC offices are 
located,” Mr Wyles said.

“Evidence shows that completing 
Year 12 then obtaining further skills 
translates into improved employment 
outcomes.”

To value add to the AYT program, the 
AWDCs will simultaneously seek out 
small and medium employers willing 
to engage in offering work experience 
and employment opportunities for 
young Aboriginal people.

“These opportunities will be available 
via a dedicated service on the AWDC 
website where employers can post 
jobs on a jobs board by the end of the 
year,” Mr Wyles said.  TM

 ^ The Aboriginal Workforce Development Centre has been working on a program to help ensure all Year 12 Aboriginal students leave school with a career plan.
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The State Priority Occupation List, 
or SPOL, is a key tool to help allocate 
training funds to where they are  
most needed.

It is less a skills shortage list than 
the best method the State has to 
maintain supply in the right areas.

The Department of Training and 
Workforce Development’s key 
SPOL architect and technical expert 
Andrew Robins said the priority order 
indicated the potential importance 
on the State’s economy of differing 
occupations, as well as their labour 
market need.

“It underpins the Priority Industry 
Qualifications List under Future 
Skills WA, which ensures people train 
in areas of greatest benefit to the 
State,” he said.

“More broadly, the SPOL is used 
for various workforce development 
purposes, such as contributing to 
policy settings in relation to existing 
worker traineeships and the State 
Nominated Migration Program.

“It has also been used for newer 
policy initiatives, such as the 
Expanding career options for women 
scholarships program, which is now in 
its second round.

"The importance of the SPOL 
means a meticulous methodological 
process with a high degree of quality 
assurance is in place."

To create the SPOL, quantitative data 
is sourced from numerous reputable 
sources across Australia, such as the 
Australian Bureau of Statistics, various 
Commonwealth agencies and the 
Chamber of Commerce and Industry. 

Qualitative information is sourced from 
industry stakeholders, including the 
State’s 10 industry training councils.

Rigorous analysis is then applied 
according to a number of  
well-established, transparent 
business rules, which Mr Robins said 
meshed together the quantitative and 
qualitative evidence to produce  
the rankings.

“Combined, the statistics and the 
ground-level information are used to 
validate each other to create a robust, 
valid list,” he said.

“However, it is important to note that 
the SPOL is much more than just a 
skills shortage list or a numbers game. 

“Take anaesthetists, for example. 
There are only about 300 to 400 
in WA. Not a large number, but 
their impact on our economy and 
community is much greater than those 
numbers would suggest. It takes 
about 14 years to train someone in this 
important occupation, and without 
anaesthetists, other occupations 
like surgeons, surgical nurses, and 
allied health staff are affected – not 
to mention people scheduled for 
surgery."

The 2015 SPOL is available now. For 
more information, go to the workforce 
planning and development section of 
dtwd.wa.gov.au.  TM

More than a list of occupations
A comprehensive list of occupations ranked in priority order is one of the cornerstones  
of workforce development planning in Western Australia.

 ^ Students in training – several medical professions are high on the 2015 State Priority Occupation List.

http://dtwd.wa.gov.au. 
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Skills West Expo  
Skills West Expo is Western Australia’s biggest annual  
career, education, training and employment event.

Held in August at the Perth 
Convention and Exhibition Centre, the 
Expo hosted about 100 exhibitors and 
9 500 visitors over three days.

The expo was the ideal occasion 
for organisations, employers and 
educational bodies to showcase 
their career, education and training 
opportunities to visitors.

A wide range of industries were 
represented, including energy, 
hospitality, construction, healthcare, 
aviation, fitness, manufacturing, retail, 
ICT, education and training, financial 
and insurance services.

Thousands of high school students 
from 60 different schools from around 
the State attended, together with 
people looking to reskill and retrain.

Event Manager Melissa Clendinen 
said there was a stronger focus on 
education and training this year, with 
several new exhibitors.

“For the first time, we welcomed 
booths from CentaCare, the Institute 
of Health and Nursing, Bunbury Flying 
School and the Autism Association of 
WA,” she said.

“Central Institute’s outside radio 
broadcast truck, St John Ambulance 
and the Engineering Interactive Zone 
also proved popular with students.

“Skills West Expo has the biggest 
number of training and education 
providers in one place in Australia.  
We find that many students come 
during the week and bring their 
parents back on the weekend.”

WorldSkills Australia’s Try’aSkill 
activities were once again a major 
drawcard. An interactive program, 
Try’aSkill gives visitors hands on 
experiences in a range of trade and 
skill areas.

 ^ Training and Workforce Development Minister Liza Harvey and West Australian Group Editor-in-Chief Bob Cronin open the doors at the  
2015 Skills West Expo.
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WE TRAIN THE BRIGHTEST SPARKS 
IN THE ELECTRICAL INDUSTRY

THE COLLEGE OF ELECTRICAL TRAINING IS THE LEADING TRAINING 
PROVIDER FOR THE ELECTRICAL AND COMMUNICATIONS INDUSTRY.

Flexible course delivery

Qualified instructors with hands-on industry experience

Purpose-built classrooms and workshops

JANDAKOT CAMPUS
5 Avior Ave, Jandakot 
T: (08) 9417 8166
E: Jandakot@cet.asn.au

JOONDALUP CAMPUS
20 Injune Way, Joondalup  
T: (08) 9301 1560
E: Joondalup@cet.asn.au

FOR MORE INFORMATION, VISIT: WWW.CET.ASN.AU

COURSES OFFERED AT CET:
Electrical pre-apprenticeships, apprenticeships and post 
trade courses, including:

Certificate IV in Electrical - Instrumentation

Certificate IV in Hazardous Areas - Electrical

Cert II in Split Air-Conditioning and Heat Pump Systems

Electrical Contractors Licence

High Voltage Switching 

PV Grid Connect

ACMA Open Cabling and Optical Fibre Cabling

RTO code 2394

This year’s activities targeted 
the areas of music, art, health, 
information technology, hospitality, 
automotive, metals, engineering and 
construction.

WorldSkills regional competitions 
were also held during the Expo, 
with nine events for Perth’s north 
and south regions taking place. 
These ranged from bricklaying to 
painting, plumbing, plastering, wall 
and floor tiling, and refrigeration. The 
competitions were among 60 regional 
WorldSkills events held around the 
State during 2015.

Skills West Expo Ambassadors for 
2015 were Perth friends Eva Lean 
and Debra Ch’ng. The pair made it 
through to the semi-finals of the My 
Kitchen Rules television program 
earlier this year with hard work and 
determination.

Eva and Debra encourage others 
to take advantage of the many 
opportunities in the hospitality sector.

Skills West Expo is an initiative of 
The West Australian newspaper and 
Seven West Media, supported by the 
State Government.  TM

 ^ Making pasta, one of the many hands-on  
Try’a Skill activities.

 ^ The St John Ambulance stand was popular with visitors.

 ^ The new career planning stand.
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Textile waste transforms  
into chic taste 
A challenge to upcycle rescued garments has resulted in a range of stunning, sustainable designs  
by fashion students at Polytechnic West.

The students, who study sustainability 
as part of their course, brought their 
creativity to the fore in an upcycling 
activity called ‘The Threads Project’, 
part of a Diploma in Applied Fashion 
Design and Technology.

Students were given four garments 
each, rescued from textile waste 
sourced from industrial laundry Alsco. 
They were challenged to work with 
worn and faded industrial clothing 
such as miners’ overalls, medical 
scrubs, chefs’ jackets, and hospitality 
aprons and linen. 

Fashion Portfolio Manager Kerry 
Banyard said due to a large number 
of first year sustainability students, 
more than 250 garments were saved 
from ending up in landfill.

“Students rose to the challenge 
with their designs,” she said. “The 
original garment was completely 
unrecognisable by the time they had 
creatively reworked it.”

Many different approaches were 
taken, such as shredding the industrial 
garments and reweaving, using 
patchwork, plaiting and even cutting 
out worn and darned areas on overalls 
to use as an embellishment.

One of the designs included a wedding 
dress woven from beetroot dyed 
surgical gowns and a hospitality 
tablecloth. 

Student and designer Nikki Ambler 
felt there was nothing more 
unsustainable than a wedding gown.

“It is a garment that uses metres and 
metres of fabric, is intensive to make 
and is worn once,” she said. “I wanted 
to take industrial waste and make it 
beautiful, and make a truly sustainable 
wedding gown.” 

The project culminated in a photo 
shoot where the students styled and 
in some cases, modelled their designs. 

Student Melissa Page said the whole 
experience was extraordinary. 

“It was hard work, but to see 
our designs on a model and in a 
professional image is amazing,” she 
said. “It’s been a great experience.”  TM

 ^ Designer Nikki Ambler and model India Lynn with the wedding gown made from surgical gowns.  ^ Student Tahnee Harris's work, which turned medical 
scrubs, overalls and tea towels into a colourful garment.
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KTI took out the title at the Australian 
Hotels Association WA Hospitality 
Supplier Awards after receiving the 
highest number of votes from its 
members.

With an industry standard training 
restaurant and a team of skilled 
lecturers, KTI injects a wealth of 
resources into training, preparing 
and up skilling workers for the local 
hospitality industry each year.

The Pearler’s Shed training restaurant 
is based off-campus in the heart of 
Chinatown in Broome and opens to  
the public weekly. It also caters for  
off-site events, allowing students to 
gain real industry experience.

Lecturers provide a comprehensive 
program to students, covering 
all aspects of hospitality, from 
commercial cookery to front of house 
operations as well as a range of 
specialised short courses.

KTI Managing Director Karen Dickinson 
said the award was a great indication 
the facility and staff were satisfying 
the community’s training needs.

“We opened The Pearler’s Shed three 
years ago to help give our students 
a greater hands on experience that 
would prepare them for work in the 
industry,” Ms Dickinson said.

“It is great to see KTI’s initiative along 
with the efforts of our hardworking 
hospitality team being recognised at a 
State level.”  TM
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Kimberley Institute serves up 
top hospitality training
Kimberley Training Institute (KTI) was named WA’s Best Regional Hospitality Education and Training 
Provider at a recent industry awards night in Perth.

24/257 Balcatta Road, Balcatta WA 6021
PO Box 689, Balcatta WA 6914
T 08 9440 3600  F 08 9440 3544 
E info@combinedskills.com.au

Your Post Trade Electrical Industry Training Specialists delivering quality training for over 20 years
• Cert IV Hazardous Areas Parts 1 and 2

• Cert IV Electrical Instrumentation

• Classification & Design Competencies

• Electrical Contractors

• Electrical Nominees

• Checking & Testing

• Electrical Estimating

• Cert IV Project Management

www.combinedskills.com.au

 ^ Lecturers Dan Pethick, Elaine Tribbick and Craig Schaffer celebrate KTI’s win.

 
KTI injects a wealth of resources  
into training, preparing and up  
skilling workers for the local  
hospitality industry each year. 
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New Peel centre to support  
local job seekers  
The State Government has committed to establishing a new workforce development  
centre in the Peel region.

Training and Workforce Development 
Minister Liza Harvey said locally-based 
services would assist people, including 
local youth, unemployed and  
under-employed groups, to engage 
with and participate in training and 
workforce development opportunities.

“A new centre in the Peel region will 
provide local job seekers with greater 
access to comprehensive career 
advice and support that is based on 
opportunities and priorities in the 
region,” she said.

“As a community-based centre, it will 
be responsive to individual needs and 
allow residents of any age to make 
education, training and career choices, 
with support from experienced career 
development professionals.”

With an investment from the State 
Government’s Royalties for Regions 
program, a workforce development 
centre will once again provide a range 
of free services for the community. 
These include guidance and assistance 
to develop a career action plan,  
school-based career development 
activities, and employability workshops.

A locally-based provider with an 
awareness of the region’s needs and 
priorities will be contracted to deliver 
the services.

Operating through a hub located in 
Mandurah, with outreach services 
across the Peel, the new centre will 
complement existing employment and 
training support services in the region 
and work closely with local providers to 

deliver a seamless service  
for clients.

“Our goal is to support career 
development for sustained 
employment outcomes rather than 
short term jobs, as the Peel region has 
experienced significant population 
growth and higher than average 
unemployment,” Mrs Harvey said.

“Workforce development centres 
make a significant contribution in 
helping Western Australians gain 
skills to find jobs in the industries 
driving our economy.”  TM

 ^ The Peel region will benefit from locally based workforce development services.
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ADVANCE YOUR CAREER
Are you a learning and development professional? 
Do you have a professional interest in training,  
organisational development or adult education?

The Australian Institute of Training and Development (AITD)  
is a non-profit membership association which fosters excellence  
in individual and organisational learning. 

Join AITD today and access:
• Professional Development
• Networking
• Professional Recognition
• Journals, ebooks and industry information
• Discounts through AITD’s partners

AITD membership caters for students, graduates,  
professionals and corporates.

To learn more and join AITD today visit aitd.com.au or call 1300 138 862      @aitd1

AIT01292 Half Page.indd   1 8/10/2015   2:12 pm

Four young Aboriginal students from 
Clontarf Academy and Sevenoaks 
Senior College, supported by the 
Clontarf Foundation, completed four 
months of work experience before 
formally starting their two year 
traineeship in Certificate II in Water 
Operations earlier this year.

Water Corporation Chief Executive 
Officer Sue Murphy met the 
students at a breakfast to launch 
the traineeship and said this was the 
first time the qualification had been 
offered as a school-based traineeship 
in Western Australia.

“We are proud to offer this traineeship 
to not only provide students with a 

qualification before they leave school, 
but also work experience which will 
increase their employment and study 
options after they graduate,” she said.

Mrs Murphy said the students would 
carry out onsite work at the Kelmscott 
depot under the guidance of a Water 
Corporation supervisor, as well as 
structured training through Challenger 
Institute of Technology.

“We want young people to see the 
water industry as a challenging and 
viable career option, and if this pilot 
program is successful we will look for 
opportunities to extend it to other 
locations across Water Corporation,” 
she said.

The students will learn various tasks 
at the depot, including how to test 
water quality, repair and install 
water services and maintain water 
catchments.

“Water Corporation has a strong 
commitment to supporting and 
providing opportunities for Aboriginal 
youth around Western Australia,” 
Mrs Murphy said. “We have worked in 
partnership with Clontarf Foundation 
since 2008.”

The new trainees were recruited by 
Water Corporation through expressions 
of interest and an interview process 
through their schools.   TM  

Traineeship a WA first
The Water Corporation has offered the first school-based traineeships in water operations in  
Western Australia at its Kelmscott depot.
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Scholarships help to expand  
career options 
Clarkson resident Diana Hanna has been given a boost to follow her dream of becoming a site 
manager in the building and construction industry.

She was a recipient in the inaugural 
round of the Expanding Career 
Options for Women scholarship 
program, which will allow her to 
embark on her training journey.

The program supports women to 
pursue careers in non-traditional trade 
and skill areas, targeting occupations 
in which women make up less than 25 
per cent of the total workforce.

Ms Hanna would like to see more 
women take up roles in these areas.

“Some women want to have a say in 
building their new home, for example, 
so having more women working in 
the industry will make it easier to 
communicate their needs,” she said.

The State Government committed 
$1.2 million over four years for the 
scholarship program, encouraging 
women into trades and industries with 
low female participation. About  
400 scholarships to the value of  
$3 000 each will be provided.

The program will enable women to 
develop skills and gain qualifications 
in highly sought-after trade and 
industry areas, such as construction, 
agriculture, aviation and engineering, 
giving them opportunities to build a 
rewarding career.

Applications are taken from women 
over the age of 18 who have left 
school and will undertake training at 
Certificate III level or above in more 
than 170 specified qualifications. 

Employers offering an apprenticeship 
or traineeship to eligible women can 
also take advantage of the program.

Funds could be used to cover costs 
associated with training, including 
learning resources, mentoring and 
fees, as well as for transport costs and 
childcare. 

The inaugural round of the program 
attracted more than 150 applications 
from women between the ages of 
18 and 59, from metropolitan and 
regional areas.

Applications for the second round 
closed in October, and all applicants 
will be notified of the outcome in 
December 2015.

Department of Training and 
Workforce Development Director 
General Ruth Shean said the program 
had been well received by students 
and industry since it was launched 
earlier this year.  

"This is a fantastic opportunity for 
women to increase their career 
options, whether they plan to re-enter 
the workforce or gain new skills to 
advance their career,” she said.

The scholarship program is supported 
by the Construction Training Fund. For 
more information visit dtwd.wa.gov.au.  
TM

 ^ The Expanding Career Options for Women scholarship program supports women to pursue careers in non-traditional trade and skill areas.

 
This is a fantastic 
opportunity for women 
to increase their career 
options.  

http://dtwd.wa.gov.au
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Regional workforce development 
plans released 
Workforce development plans have now been released for each of the State’s nine regions,  
the latest being Mid West and Peel. 

Launched in Geraldton, the Mid West 
workforce development plan  
2015–2018 has a strong focus on 
youth engagement, developing career 
aspirations and improving linkages 
between education, training  
and industry.

Among its 19 priority actions are 
those that help young people into jobs 
that match the region’s labour needs, 
ensuring greater engagement of 
employers in workforce development 
and a continued focus on improving the 
education, training and employment 
outcomes of Aboriginal people.

Department of Training and Workforce 
Development Director General Ruth 
Shean said the Mid West plan identified 
and explored the many key issues that 
impacted on the region’s economy and 
workforce participation.

“These include building linkages 
between education and industry, 
filling specific needs-based skill gaps, 
and strengthening the workforce 
of potential growth industries, such 

as agriculture, tourism, retail and 
hospitality,” she said.

“It also addresses youth career 
aspirations including developing early 
childhood intervention strategies.”

The most recent plan to be released, 
the Peel workforce development plan 
2015–2018, focuses on improving 
education and training outcomes for 
young people, while also enhancing 
links with industry.

Dr Shean said the consultation 
process identified a number of key 
issues which impacted on workforce 
development in Peel.

These included career information and 
advice services, youth unemployment 
and pathways between the education 
and training sector.

“The Peel plan recommends a suite of 
priority actions that aim to address 
these local workforce challenges and 
opportunities,” she said.

Regional workfoce development 
plans are aligned to the goals 

of Skilling WA – A workforce 
development plan for Western 
Australia and are the result of 
extensive community consultation.  
Plans were prepared by local 
stakeholders and the workforce 
development alliance for each 
region, which will also oversee the 
implementation of priority actions.

Dr Shean said a key focus of the 
plans was to support the respective 
Regional Development Commissions' 
Regional Investment Blueprints, 
designed to guide the growth and 
development of each region to the 
year 2050.

“The regional plans are intended to 
be living documents that will adapt 
and change to support workforce 
challenges in their regions,” she said.

“Many positive partnerships have 
been established between employers, 
training and education providers and 
community leaders to address some 
of these challenges, and we need to 
maintain this momentum.”  TM

 ^ L-R: Gordon Duffy and Rebecca Holliday from the Department’s State Workforce 
Planning team, Training and Workforce Development Minister Liza Harvey, Peel 
Development Commission Acting Chief Executive Officer Norman Baker and Peel 
Development Commission Board Chair Paul Fitzpatrick.

 ^ Mid West Workforce Development Alliance Chair Rob Jefferies 
at the launch of the Mid West workforce development plan. 
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Broome campus expanded 
State of the art training facilities were officially opened at Kimberley Training Institute’s Broome 
campus earlier this year, paving the way for a range of new qualifications to be delivered. 

Training and Workforce Development 
Minister Liza Harvey said the facilities 
included an industry-standard trades 
training centre and a world-class 
maritime simulation centre. These were 
built at a cost of $15.58 million, made 
possible with an investment of $10.375 
million from the State Government’s 
Royalties for Regions program.

“Kimberley Training Institute’s Broome 
campus has some of the best training 
facilities in regional Western Australia, 
ensuring employers have access to a 
highly trained local workforce,” Mrs 
Harvey said.

“The trades training workshop more 
than doubles the previously available 
training space to meet growing 
industry needs, while the maritime 
simulation centre adds further value 
and amenity to the Institute’s already 
first-rate simulation equipment.”

Qualifications are delivered in 
engineering, automotive, construction 
and for the first time, on-site civil 
construction. The facilities have 
made a difference in the quality of 

the learning experience for students, 
exposing them to real-life situations. 
The large working spaces allow 
students to work on larger projects, 
such as transportable buildings.

It is also hoped that the new workshop 
will enable the Institute to open the 
facility to engineering apprentices at 
the start of 2016.

The maritime simulation centre 
recreates the control consoles of 
tug boats and bulk carriers, with 
180-degree digital recreations of the 
ocean and port infrastructure. 

“Through a partnership with a 
specialist company that employs 
expert maritime trainers, the Institute 
is able to offer world class training 
that is not available elsewhere in 
Australia,” Mrs Harvey said.

“Using the maritime simulator, 
students can learn all aspects of 
driving boats, and by the time they 
finish their training they have the 
necessary skills and experience to 
move into the maritime industry.”

The simulation centre has proved 
popular with students and KTI will 
continue to diversify and offer new 
areas of delivery to ensure participants 
can obtain greater levels of 
accreditation for the maritime industry.

Regional Development Minister 
Terry Redman said the project was 
part of the $110.01 million Royalties 
for Regions investment in the Skills 
Training Initiative that aimed to 
improve access to trade training and 
address critical skills shortages in 
regional WA. 

“Providing opportunities for  
specialist trade training will create 
a vibrant and engaged regional 
workforce, reinforcing significant 
employment prospects for residents,” 
Mr Redman said. 

“A skilled workforce is key to regional 
Western Australia’s growth and 
stability, and I am pleased to see the 
Royalties for Regions’ investment 
making a difference in our State.”  TM

 ^ L-R: Artist Martha Lee, Regional Development; Lands Minister Terry Redman, Kimberley 
Training Institute Managing Director Karen Dickinson, Yawuru representative Jimmy Edgar 
and Training and Workforce Development Minister Liza Harvey.

 ^ Carpentry and joinery student Brayden Paul can work on 
life-size projects in the new workshop.
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New facilities for Goldfields 
New facilities at Goldfields Institute of Technology’s Kalgoorlie-Boulder campus are catering for 
increased demand for quality training in the region’s hair and beauty industry.

Training and Workforce Development 
Minister Liza Harvey said the 
Goldfields Hair and Beauty Centre 
allowed the Institute to offer 
additional training with modern 
equipment, giving students valuable 
hands-on industry experience.

“The new facility allows for a 
significant increase in training 
opportunities for hair and beauty 
services, including additional 
qualifications up to Certificate IV and 
Diploma level,” she said.

“The centre’s design also allows for 
greater flexibility in course delivery, 
with lecturers now able to provide a 
more practical learning experience 
for students. Product specialists and 
suppliers can also travel to the region 
to conduct specialist training in the 
fully equipped centre.”

Student numbers for hair and beauty 
courses at the Institute were at 
capacity and a waitlist was in place 
for second semester before the new 
centre opened. Since then, enrolments 
for beauty service courses have 
almost doubled.

This has resulted in increased staffing 
for the area and opportunities to 
develop more classes and short 
courses. Two new beauty courses are 
planned for 2016.

The refurbished centre provides 
students with access to the latest 
advancements in hair and beauty 
training. It includes a 14-chair hair 
salon and an integrated learning 
environment for hairdressing 
students. It also allows advanced 
students to operate a section of the 
centre as a fully functioning day spa, 

with features such as a hydro-therapy 
spa, deluxe massage pedicure chairs, 
private massage/treatment room and 
a fully equipped make-up room.

“This exciting project supports the 
Institute’s commitment to provide a 
skilled workforce in the region, with 
innovative, engaging and meaningful 
training programs to ensure graduates 
are job ready,” Mrs Harvey said.

“As the region’s only local State 
Training Provider, the Institute works 
closely with a range of industry 
stakeholders and the community, 
ensuring training meets local demand.”  
TM

 ^ The refurbishments at Goldfields Institute of Technology 
include a 14-chair hair salon.

 ^ Goldfields Institute Managing Director Kevin Doig, and Goldfields Institute Governing 
Council Chair David Nicholson (on the right) look on as Training and Workforce 
Development Minister Liza Harvey cuts the ribbon to the new Hair and Beauty Centre.
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Professional Development 
2015/2016
The Department of Training and Workforce Development offers vocational education and training 
practitioners a range of professional development opportunities, including various teaching, 
learning and assessment workshops, e-learning and general information sessions.

Workshops are offered either face-to-face or online with additional overview webinars available for many topics.

For full program details and to register for a workshop please visit 
event360.dtwd.wa.gov.au/event-calendar or email pd.sector.capability@dtwd.wa.gov.au.

Summer Shorts 2015

Branch facts – Training Infrastructure Management
The Training Infrastructure Management (TIM) branch of the Department of Training and Workforce 
Development strategically develops, maintains and manages the $1.3 billion land and building portfolio  
vested in the Vocational Education and Training  (WA) Ministerial Corporation.

Friday 4 December

Hosted by the Department of Training 
and Workforce Development, Summer 
Shorts is a one-day professional 
development opportunity for 
vocational education and training (VET) 
practitioners.  

Delegates and presenters can attend 
the event online using Blackboard 
Collaborate, or in person at 1 Prospect 
Place, West Perth.  

Workshops and presentations will 
focus on topical issues facing VET 
practitioners, including: 

• facilitation;
• compliance;
• engaging with industry; 
• language, literacy and numeracy; and
• technology and innovation.

This year’s opening speaker will be 
Mark Miller, who will live stream via 
Collaborate from Canada. Mark is the 
lead professor at Tyndale University 
Toronto, Canada, and recent Teacher 
in Residence at the Centre for Training 
Excellence in Perth.

For almost two decades Mark has 
worked with students labelled ‘at 

TIM staff work with a wide range of 
government agencies and  
non-government stakeholders to plan, 
manage and implement projects with 
timely and cost-effective outcomes.

State Training Providers work through 
TIM to seek funding to upgrade existing 
facilities or develop new infrastructure, 
propose to sell or purchase land, or 

seek to enter into new or continued 
lease arrangements.

The TIM team works with other 
Department branches to develop robust 
business cases for funding proposals.

Some of the Royalties for Regions 
funded projects completed through 
TIM in 2015 include:

• final stage refurbishment of 
accommodation facilities at Muresk 
Institute;

• upgrades across South Hedland and 
Karratha campuses; and

• Health and Allied Services Training 
Centre at Pundulmurra campus.  TM

risk’, helping them to overcome their 
challenges and become successful 
beyond academic life.

He has spent his career developing a 
‘toolbox approach’ to teaching that 
focuses on combining differentiated 
instruction, a method which provides 
different students with different 
avenues to learning, alternative 
assessment practices, and technology.  

Mark believes that even with all the 
advances in classroom technology 
there will always be a need for a skilled 
facilitator of knowledge.  TM

http://event360.dtwd.wa.gov.au/event-calendar
mailto:pd.sector.capability%40dtwd.wa.gov.au?subject=
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Muresk Institute 
provides hands on 
approach to learning 
Muresk Institute has a long history in Western Australia as a 
respected provider of agricultural education and training. It first 
opened its doors as an agricultural college in 1926.

Situated in the Wheatbelt, it became 
part of the Western Australian 
Institute of Technology (now known 
as Curtin University) in 1969 and was 
Australia’s first rural based higher 
education facility. It quickly developed 
a reputation for producing high-calibre 
graduates.

Many former students who once 
called Muresk home have fond 
memories of the site. They worked 
hard to achieve their qualifications but 
also created great friendships through 
their Muresk experience.

A new page in the Institute’s history 
was turned in mid-2012 when 
responsibility for the college was 
transferred from Curtin University 
to the Department of Training and 
Workforce Development.

Muresk has come a long way since 
then to again become a centre of 
specialisation in agriculture.

Muresk plays an important role in 
raising the profile of agriculture as a 
viable career option and developing a 
new generation of skilled workers. 

Fundamental to Muresk’s success 
in recent years is the strategic 
partnerships it is forging with leading 
education and training providers, as 
well as industry. 

Muresk has partnered with the 
University of Queensland to deliver 
the Integrated Diploma Program, 
which was introduced this year. It has 
also teamed up with CY O’Connor 
Institute and Charles Sturt University 
to deliver the Bachelor of Agricultural 
Business and Management.

Private and public training providers 
also offer a range of agricultural skill 
sets and industry driven short courses.

Industry partnerships such as those 
with Kalyx Australia and Department 
of Agriculture and Food provide unique 
learning experiences for students 
through the research and development 
work being carried out onsite.

More recently, the WA Dohne 
Breeders Association threw its 
support behind Muresk, donating 
200 commercial Dohne ewes to the 
farm’s existing sheep flock to enhance 
training programs.

All of this activity, much of which 
is supported by WA’s Royalties for 
Regions funding, has fostered a 
renewed enthusiasm in all that Muresk 
has to offer. In the past year alone, 
thousands of people have passed 
through the farm gates. 

Students from both city and rural 
schools have learned about potential 
careers and experienced first-hand 
what farming life would be like 
through a series of agricultural career 
taster days.

Hundreds of people have learned 
new skills through the short course 
program. This has covered topics such 
as seeding operations, low stress 
livestock handling, shearing and wool 
handling, broadacre precision farming 
techniques, drone technology, harvest 
operations, and farm machinery and 
equipment skills.

Not all of the activity is agricultural. 
There has been a wide range of 
conference and community events, 

such as the National Ballooning 
Championships, Fibres West textile 
residential workshop and the WA 
Working Sheep Dog Association 
sheep dog trials.

So – Muresk Institute is open for 
business. It will continue to host industry 
training with a focus on new technology 
and techniques, while also improving the 
perception of careers in the agricultural 
and agribusiness sectors. 

At the same time, it will provide 
further opportunities through 
research and development work being 
carried out on the property.

There are exciting times ahead for 
Muresk, with continued interest and 
support from industry to develop  
joint ventures. 

These partnerships will all help 
create a new vision for Muresk and 
position it to take advantage of new 
opportunities that will help shape the 
State’s agricultural workforce.  TM

Dr Ruth Shean
Director General

 ^ Department of Training and Workforce 
Development Director General Ruth Shean.

 
Muresk has come a 
long way since then to 
again become a centre 
of specialisation in 
agriculture. 
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