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INTRODUCTION 
This information paper details the process undertaken to create Western Australia’s 2022 

State priority occupation list (SPOL2022).  

This paper and the detailed occupational profiles for over 350 occupations (at a 4-digit 

Australian Bureau of Statistics (ABS) ANZSCO level1) are available from the website of the 

Department of Training and Workforce Development (the Department) at 

dtwd.wa.gov.au/spol. 

The Department’s State Workforce Planning (SWP) branch has the responsibility of 

managing the SPOL. For any SPOL queries, please email info@dtwd.wa.gov.au with the 

subject line including the phrase – “SPOL — <insert title of your query>”. 

BACKGROUND  
Why have a SPOL? 
The primary purpose of the SPOL – to inform and guide workforce planning and 

development in Western Australia – has not changed since it was first designed. 

The methodology in its current format was originally designed during 2009–10, a period of 

high demand for labour in WA – sometimes referred to as ‘Mining boom mark II’. The focus 

at that time was very much on workforce issues arising from skills and labour shortages, 

as well as labour poaching. Part of the response to these issues involved the prioritisation 

of WA’s Vocational Education and Training (VET) sector training and state-based 

migration solutions to areas of most urgent need. 

The methodology for developing the SPOL has not been static, and is reviewed every year 

by the Department. Over the years the SPOL has shifted to have a broader and more 

medium term focus. This mainly reflects the inherent timing lags typical for tertiary sector 

training and education (often of many years), and that not all labour market training needs 

arise due to skills shortages. 

Conducting such reviews on a regular basis helps ensure the SPOL has remained robust 

and fit for its specific purpose over a significant period of time. The focus of these reviews 

has been to ensure the methodology:  

 uses the latest and most relevant data and analytical techniques;

 creates outputs genuinely reflective of the State’s broader economy and labour

market;

 properly incorporates the views of stakeholders; and

 remains fit for purpose.

Though smaller changes are applied annually, more significant reviews tend to take place 

the year of an Australian Bureau of Statistics (ABS) Census release. These major reviews 

have increased the outputs of the product to meet the needs of users, and provide a more 

detailed picture of the occupational side of WA’s labour market. 

1 The Australian and New Zealand Standard Classification of Occupations (ANZSCO) is a skill-based classification 
commonly used to categorise occupations in Australia – for more information see: How ANZSCO works | Australian 
Bureau of Statistics (abs.gov.au) 

https://www.dtwd.wa.gov.au/workforce-development#the-state-priority-occupation-list
mailto:info@dtwd.wa.gov.au
https://www.abs.gov.au/articles/how-anzsco-works
https://www.abs.gov.au/articles/how-anzsco-works
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Key changes during past major reviews have included the following. 

SPOL 2013 (post-census 2011, with data released in 2012) – The shift from a focus on 

labour demand indicators to a more balanced supply and demand approach. A greater 

emphasis placed on occupations relying on university pathways, to bring them onto an 

equal footing with occupations that have pathways more typical to vocational education 

and training (VET). 

SPOL 2018 (post-census 2016, with data released in 2017) – The creation of a more 

modular quantitative assessment process, allowing for a wider array of statistical elements 

to be considered for inclusion at later dates as they become available – including ‘big data’ 

elements. Inclusion of more diverse indicators to more closely align with International 

Labour Organisation (ILO) definitions on skills mismatch issues in labour markets. 

SPOL 2020 (COVID-19) – No major review planned, though the construction of SPOL was 

cancelled toward the end of the usual annual update process. This was due to all historical 

data elements being effectively rendered unfit for purpose with the sudden onset of market 

uncertainty and subsequent health-related policy responses such as lockdowns, which 

lead to significant labour market disruption. 

SPOL 2021 (return from COVID-19 hiatus) – The development of the Western Australian 

jobs, education and training (WAJET) data repository, which saw an expansion of 

available data items on cohort and policy-based goals for the SPOL, to not only reflect the 

labour market and outcomes of policy but also to map out where training and workforce 

efforts should be geared toward to meet the intended policies of the Government of the 

day. 

A caution regarding short-term “skills shortages” 
The SPOL takes into account a range of quantitative indicators and qualitative feedback 

from employers and other key stakeholders around current and/or potential pressure 

points in the ability to recruit suitably skilled staff. In stating this, it is just as important to 

note this is not the only consideration, nor an overriding aspect of the SPOL.  

Therefore the SPOL should not solely be seen as a skills shortage listing for WA, akin to 

dedicated research programs, such as the long running Commonwealth Government 

reporting on this theme2. Given the SPOL’s primary area of influence; priority occupations 

on the SPOL also tend to be primarily in areas where formal education and training can 

help alleviate pressures.  

To inform education and training policy, other key occupational issues are investigated for 

the SPOL on an ongoing basis; in respect to their nature within the broader economy, and 

where there are changing pathways for entry and workforce demographics.  

For example; there are occupations that would have more significant ‘knock-on’ effects not 

only economically, but also in respect to social and community issues, if skilled labour 

supply into such occupations were to fall significantly relative to others (see also shaded 

box example on Anaesthetists on page 9).  

2 nationalskillscommission.gov.au/topics/skills-priority-list 

https://www.nationalskillscommission.gov.au/topics/skills-priority-list
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The intent of the SPOL is also designed with a medium to longer term focus, primarily due 

to the longer lead times for formal education and training that exist across the skilled 

component of any labour market.  

A strict focus on current and short term cyclical skill shortage needs, when most 

occupations require education / training lead times of at least three or more years, could 

lead to policy outcomes that encourage training in areas which may not be required by the 

time students have finished their studies and are entering the job market. 

While the SPOL’s many data sources include leading indicators and forecasts of 

occupational employment up to four years ahead, its broader methodology also recognises 

that none of these inputs can ever come close to being a ‘crystal ball’ for predicting future 

workforce needs, particularly given the SPOL’s very granular occupational focus.  

Assessments are also undertaken with the State as a whole in mind, rather than any one 

employer, industry or region in the State. Though issues for specific employers may arise 

and be valid; the reasoning will likely vary, driven by disparate causes across the 

economy.  

Labour market issues may also have no connection to formal education and training 

pathways, either as a cause or a solution (for example; employers being unable to source 

persons to fill occupations that require only short and informal on the job training).  

It is important to note that the SPOL must prioritise areas of greatest need from across all 

industries in a consistent manner, and that to prioritise everything is the equivalent of 

prioritising nothing.  

Conversely, it is not the case that occupations ‘not identified’ for prioritisation are considered 

of limited or lesser value – indeed, training is often still provided in those areas (if courses 

exist, and if education and training providers have them within their scope of delivery).  

Though the SPOL guides the planning for training in part to alleviate market issues, the 

presence of an occupation as a priority cannot force any training provider to supply training 

to the market. In addition, the SPOL (and the wider State Government) has no direct 

influence on University delivery patterns or many other supply sources / trends (for example; 

workers changing jobs or retiring, migration into WA from interstate or overseas, and 

similar). 

What does the SPOL influence? 
The SPOL is primarily used to influence delivery in the State’s VET sector; through delivery 

scope, fee setting, and the purchasing of training from registered training organisations 

(RTOs) who are private providers of VET training. 

In practice, this means it is used to varying degrees to influence the following planning 

instruments, policies and programs. 

1. WA State Government planning for vocational education and training

 The annually produced State Training Plan;

 The Priority industry qualification list (PIQL) – Jobs and Skills WA;
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 Training resource allocation;

 Labour market evidence base for the spending of over $450 million per annum in

public funding of WA’s VET sector;

2. Jobs and Skills WA employer incentive scheme (EIS)

 Wage and fee subsidies for employers of apprentices in priority occupations;

3. National skills priority setting

 Basis for WA labour market priorities put to the Commonwealth Government,

including regarding temporary and permanent skilled migration; and

4. Other projects and reports/briefings on an as needed basis

 Including informing policy and programs that are designed and announced in the

intervening period.

Information for each of the above areas is outside the scope of this paper and some cases 

they often are quite dynamic and change quickly.  

More information can be found on our website at dtwd.wa.gov.au/spol or by contacting us 

directly via email to info@dtwd.wa.gov.au. 

The SPOL’s methodology and main uses inherently recognise that it is not the sole 

influence on student outcomes, which are frequently influenced by many other factors 

external to any influences from each year’s SPOL. These can include: 

 the quality of training delivery and curriculum;

 the calibre of students entering the VET sector;

 student (and sometime parental) attitudes towards occupational areas (and similarly,

attitudes towards studying at university or VET);

 variable job market openings at any given time (including employer perceptions and

attitudes towards VET students); and

 Commonwealth Government incentives and inducements that are training-related;

and many others.

This does not mean the SPOL is not a key mechanism for incentivising students into 

critical areas of skills needs in WA. Indeed in a seminal report Getting Skills Right: 

Australia3 the Organisation for Economic Co-operation and Development (OECD) 

recognised that: 

“The use of SAA (Skills Assessment and Anticipation) information to mitigate skill 

imbalances spans multiple policy domains (education, migration, employment) in 

Australia. In education policy, SAA information is used to inform potential learners 

about the labour market, to update and develop new qualifications, to decide which 

courses to fund, and to steer students towards skills and qualifications that have good 

labour market prospects in vocational education and training (VET) and adult training.” 

3 OECD (2018), Getting Skills Right: Australia, OECD Publishing, Paris. oecd-ilibrary.org/employment/getting-skills-right-
australia_9789264303539-en  

mailto:%20dtwd.wa.gov.au/spol
mailto:info@dtwd.wa.gov.au
https://www.oecd-ilibrary.org/employment/getting-skills-right-australia_9789264303539-en
https://www.oecd-ilibrary.org/employment/getting-skills-right-australia_9789264303539-en
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The Australian Productivity Commission4 has also separately noted that: 

“Improved use of skills demand forecasts for VET service planning and access — 

there is a sound rationale for governments’ involvement in service planning. Given 

their access to labour market information, governments are relatively well-placed to 

estimate current and future training needs as derived from industries’ skill needs.” 

DATA DRIVEN OCCUPATIONAL ANALYSIS 
The SPOL draws its quantitative analysis from the WAJET data repository. 

Designed and maintained by the Department, the repository provides a consolidated 

evidence base for decision making from a holistic suite of relevant and reliable labour 

market information. As a living database that is continually updated, the WAJET data 

repository is flexible and responsive to incorporate new data as it becomes available, or 

when economic circumstances change.  

WAJET has been designed according to the following five key tenets. 

1 Responsive – it is updated regularly with new data and intelligence. 

2 Flexible – it allows analysis and has an application to a wide range of policy and 

reporting purposes across government. 

3 Consistent in how any data sources are incorporated, analysed and reported. 

4 Robust – as it uses a combination of traditional (and proven) and innovative statistics 

and techniques in a transparent way. 

5 Frequent – it ensures the latest evidence is available at any given time to various 

policy and program areas who may wish to update their own evidence base(s) for a 

new / refreshed evidence round to drive decision making. 

Indeed, consistent with the second point above, WAJET has many key uses beyond the 

SPOL. The holistic occupational information gathered through the WAJET is very useful 

beyond VET training prioritisation such as for career advice; for updating and developing 

new qualifications, specific workforce projects and policies, informing migration 

requirements, and many other uses. 

For the determination of SPOL priority ratings, data in the WAJET is organised according 

to two separate datasets. Modified z-scores5 are calculated for each variable in each 

dataset, weighted and summed to calculate the following for each occupation. 

 Market index score – includes data reflecting cyclical, market factors that have the

capacity to change in the short term based on prevailing economic conditions. This

broad category is broken down further for end users between short and long-term

demand indicators, supply indicators and forecasts; and a

4 Productivity Commission (20120), National Agreement for Skills and Workforce Development Review, Study Report, 
Canberra. https://www.pc.gov.au/inquiries/completed/skills-workforce-agreement/report/skills-workforce-agreement.docx 
5 Median absolute deviations are used to calculate the modified z-scores, which measure differences from the mean or, 

in the case of flow variables, deviation from zero. 

https://www.pc.gov.au/inquiries/completed/skills-workforce-agreement/report/skills-workforce-agreement.docx
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 Structural index score – includes data items that reflect more structural elements of

occupations; demographic characteristics, lead times, qualification coverage, rates of

return on investment, as well as adherence to desirable policy characteristics, such

as STEM, or the Western Australian government’s diversification agenda.

Data is weighted via the use of a data modelling tool – the WAJET Occupations Matrix 

Visualiser – which allows the plotting of occupations across the two different vectors 

according to different weightings for each variable. The final index scores for each 

occupation are plotted on the matrix to determine its potential priority rating, dependent on 

industry consultation (see Industry consultation process on page 12). 

An example of the visualiser tool, illustrating its application for the occupation group 

carpenters and joiners, is provided in Figure 1 on page 7. The final weightings applied for 

each element are provided on page 8. 
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Figure 1: Example of the WAJET Matrix Visualisation 
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Twenty-three data items from the WAJET data repository were available within the WAJET 

matrix tool for SPOL2022 consideration. Two new structural items, relating to youth and 

female participation; and one market-based item, Victoria University’s Centre of Policy 

Studies (CoPS) nine-year employment forecasts, were included in the matrix for use in 

other policy planning projects, but were not used for SPOL2022. 

The mix of market index data items focuses on shorter and longer term backward and 

forward looking demand. The four-year forecast window is in line with WA Treasury 

forecasts carried out each year for the State Budget.  

The volatility of the three and 12-month indicators is balanced by the more stable five-year 

historical indicators; particularly at present with the disruptions during and directly after the 

immediate impact of COVID-19. The supply of skilled workers similarly ensures that 

existing activity to alleviate occupational demand, including any skills shortages, are 

accounted for. The final market and structural index weightings for SPOL2022, are as per 

Table 1. 

Table 1: WAJET Matrix Weightings for SPOL2022 

Market index weightings 100.00% 

Shorter term demand (last three months) 

 Employment growth

 Change in hours worked

 Internet Vacancy index change

15.00% 

Longer term demand 

 Employment level (Census)

 Employment growth – last 12 months, five years

 Internet Vacancy Index change – last 12 months

30.00% 

Forecast demand 

 CoPS VUEF employment growth forecasts – 12 months, four years

 Centre for the Economics of Education and Training (CEET) net replacement

(workforce churn) estimates – four years

15.00% 

Skilled supply 

 VET, university, permanent and temporary skilled migration — last five years

40.00% 

Structural index weightings 100.00% 

Proportion of employment in principal occupations (see below) 10.00% 

Alignment of required skills to STEM 5.00% 

Alignment to the WA Government’s diversification agenda 20.00% 

Migration dependency over past five years 20.00% 

Lead time 20.00% 

Proportion of workforce with qualifications 15.00% 

Rate of return on investment 

 Individual

 Social

10.00% 
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Further information on the indicators used for the market and structural indices can be 

obtained by contacting the Department directly via email to info@dtwd.wa.gov.au. 

NON-DATA DRIVEN OCCUPATIONAL ANALYSIS 
The SPOL methodology acknowledges that not all labour market issues are clearly defined 

by quantitative data. To address this, the Department liaises with the State’s industry 

training council (ITC) network, who operate under the auspices of WA’s State Training 

Board6. 

While evidence provided from these sources is generally not suitable for quantitative 

outputs, given much of it is commentary/qualitative, such intelligence can be very useful 

for providing additional supporting data as well as validating any anecdotal evidence 

provided from industry sources via the WAJET questionnaire process (see also 

“INDUSTRY CONSULTATION PROCESS” section following, as well as Appendices 3 and 

4). Occupations are assessed against the following three criteria. 

Principal occupations 
Principal occupations are those considered important to the structure of the WA economy. 

The Department defines an occupation as a principal occupation:  

‘… where specialised skills are learned in formal education and training prior to 

labour market entry, and the impact of market failure is significant.’ 

These occupations may support employment in other occupations, and/or are linked to the 

provision of key services to the community. They are generally highly skilled occupations 

where considerable negative economic and/or social impacts for the state are likely should 

they experience any significant shortage. It is therefore important to maintain a consistent 

source of supply into these occupations, regardless of any short term market fluctuations. 

Example of a principal occupation 

A major hospital is short of three anaesthetists. Consequently; surgery schedules have 

been disrupted and the ability for surgeons, nurses and other allied health and hospital 

support staff to undertake their duties has been compromised, and there is an impact on 

patients. Despite the relatively small number in the total labour pool, the flow-on effects 

are quite severe with potential further impacts across the wider economy and for 

community health needs. It is therefore considered important to maintain the supply 

regardless of market changes, with anaesthetists considered a principal occupation. 

An occupation will not be considered as a principal occupation due to: 

 seasonal or distinct employment patterns and conditions;

 semi-skilled or unskilled workforce needs (ABS skill level 4 or 5), where formal

training is traditionally short in duration and/or if present at all;

 the result of ongoing staffing attraction and retention issues; or

 difficulty in filling positions.

6 For more information on the role, set-up, governance and outputs of WA’s State Training Board see; WA State 

Training Board (stb.wa.gov.au) 

mailto:info@dtwd.wa.gov.au
https://www.stb.wa.gov.au/
https://www.stb.wa.gov.au/


SPOL2022 Page 10 

At the end of the SPOL2022 process, 120 occupations were deemed principal occupations 

in WA, guaranteeing them a state priority status. 

Unmet demand 
Unmet demand is sometimes referred to as a ‘skills shortage.’ The Department defines an 

occupation as experiencing unmet demand: 

 “… where the evidence shows that employers are currently unable to fill or 

have considerable difficulty filling vacancies due to skills or qualifications related 

issues across Western Australia.” 

Evidence should be available to show widespread shortages of suitably skilled workers to 

fill vacant positions across an entire occupation at the State level, or across industry within 

the regions; for example, the mining industry sector in the Pilbara, Kimberley, Goldfields, 

Southwest or Mid-West of WA. 

Isolated cases of employers unable to source workers are not considered, and may simply 

be related to the specific selection criteria, salary and conditions offered by that recruiting 

employer – particularly if any other similar employers are not experiencing similar issues 

hiring for the same occupation. In itself, such evidence is not compelling enough to define 

an occupation as experiencing unmet demand at a statewide and occupational level, and 

further evidence is required. 

Hypothetical example 

Industry feedback cites examples of vacancies not being filled for a particular occupation 

because there are fewer suitably qualified and experienced applicants relative to 

increasing demand for the occupation. 

A statistical analysis of graduate outcomes data also shows an overall decrease in the 

number of people qualifying with relevant qualifications relating to that occupation 

coming into the job market in recent years, with other sources of supply (such as 

migration) also not commensurately growing enough to meet the increased demand. At 

the same time wages pressures for the occupation are increasing across the State. 

In this case, the statistical evidence strongly suggests the issue is more widespread than 

a single employer, and that the occupation is quite likely experiencing unmet demand. 

Shortages may also exist within a specific specialisation, but not across an entire 

occupation. Because the SPOL analysis and outcomes are limited to the detailed 6-digit 

ANZSCO level and 4-digit for public reporting, these instances will be noted but will not 

necessarily result in the occupation being classified as experiencing unmet demand. 

Hypothetical example 

A submission claims there is a shortage of secondary school science teachers. 

Supporting qualitative evidence is provided, however no statistical evidence is available, 

as the claim refers to a single specialisation within the broader teaching occupational 

classification that the available data is coded to, in this instance ANZSCO 241411 – 
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Secondary School Teacher. Furthermore, there is no suggestion that shortages exist 

outside of the specialisation of science teacher. 

In this instance, while the specific issues for science teachers would be flagged for follow 

up, the overall occupation could not be considered as experiencing unmet demand. 

Similarly, an occupation is not considered as experiencing unmet demand if evidence 

shows that any shortages are confined to a remote or regional locality. 

Hypothetical example 

A shortage of enrolled nurses is reported in the Kimberley region. Evidence received 

supports the claims, with employers in remote areas struggling to source any applicants 

for advertised vacancies and experiencing high staff turnover. However there is no 

evidence to suggest other WA regions or Perth are experiencing any such issues. In fact, 

Perth employers report an abundance of suitably qualified and experienced applicants.  

In this case, the regional issues would be flagged for follow up, however the occupation 

would not be considered as experiencing unmet demand as available evidence suggests 

an abundance of workers at the statewide level. 

It is important to note that the hypothetical examples provided above could be addressed 

by the Department through other strategies, training and/or workforce interventions. 

Non-market factors 
Non-market factors refer to any set of influences, not related to immediate demand or 

supply in the regular labour market, which impact upon the training or other supply side 

(eg; skilled migration) requirements for that occupation. 

The Department defines an occupation as experiencing non-market factors: 

“… where the evidence shows a significant change in some external influence 

(outside regular market driven forces) is impacting upon formal training or 

migration requirements.” 

The existence of non-market factors usually infers change at a legislative or regulatory 

level which will require additional training places for new, but particularly existing workers, 

in the occupation. By definition, they are short term in impact. 

The impact must also be deemed significant enough to warrant a Government response. 

Changes to informal on the job training, or short, unaccredited courses are not deemed 

significant enough to consider an occupation as experiencing non-market factors. 

Hypothetical example 

New legislation comes into effect that requires all baristas to have some form of relevant 

formal training, and so hold at least a Certificate III in Hospitality qualification as a 

minimum. 

This is a brand new requirement. The relevant qualification is accredited, readily available 

and complies with the Australian Qualifications Framework. 
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In this instance, the occupation would be flagged as experiencing non-market factors. 

Identification of non-market factors may also be relevant where there is credible evidence of 

an impending disruption to the occupational demand and supply balance in the near future. 

This may be a key material investment commitment which is soon to commence; for 

example, a major resource sector project which will materially add to construction worker 

demand, and therefore requires priority consideration in the current SPOL despite not 

currently satisfying the criteria to be considered as unmet demand. 

For the assessment of qualitative information provided by industry, key examples of 

non-market factors include: 

 regulatory/licensing requirements;

 post-qualification training and placements (eg; clinical placements);

 limited training pathways (eg; apprenticeship only);

 Royal Commission recommendations;

 major investment commitments; and

 COVID-19 impact (eg; border restrictions).

Hypothetical example 

New regulations are introduced stipulating that within three years, all shearers must 
complete an industry approved course relating to Bovidae Primary Skin Hygiene. 
Investigations however show that the new requirements relate to a one day, online 
course. 

In this instance, the disruption is not considered material enough to consider the 
occupation as experiencing non-market factors. 

INDUSTRY CONSULTATION PROCESS 
Under section 21(1) (b) of the Vocational Education and Training Act 1996, the WA State 

Training Board (STB) has the power to recognise industry training advisory bodies (ITABs) 

to provide industry intelligence to the STB and the Department. The ITAB network in WA 

currently comprises eight industry training councils (ITCs).7 

To capture holistic information about current and expected occupation demand for the 

purposes of the SPOL, the ITC network were given access to the online Western 

Australian Jobs, Education and Training (WAJET) Occupation Advice Survey. 

The Department also consulted with industry sectors not currently covered by the ITC 

network such as retail trade, beauty, hairdressing, and funeral services. 

A copy of the WAJET Occupation Advice Survey is included at Appendix 3. 

7 For more information on WA’s State Training Board and Training Council network, see stb.wa.gov.au. 

https://www.stb.wa.gov.au/
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The WAJET survey was in the field from 10 January to 25 March 2022 and was designed 

to gather feedback on the skill and training needs of industry in WA at the 6-digit ANZSCO 

level, specifically seeking input on the following. 

 Occupation advice in relation to labour supply and demand; and

 Occupation advice from an education and training perspective, including preferred

qualifications, training market issues and future or emerging skill needs.

As part of the survey for 2022, the ITCs were asked to report collectively on a total of 594 

occupations, comprising 366 focus occupations (requiring a submission) and 228 optional 

occupations, where submissions were not mandatory. 

In addition to the WAJET Occupation Advice Survey, the ITC network were also provided 

with the WAJET Industry Advice Survey which sought information on the industry trends 

and developments from a workforce development perspective. This survey also sought 

feedback on the training and workforce strategies that industry has used (or may consider 

using) to respond to these trends and developments for sectors across the State. 

The WAJET Industry Advice Survey was also provided to other key stakeholders such as 

the Regional Development Commissions, and the Regional Chambers of Commerce and 

Industry. 

Assessment of WAJET Survey 2022 submissions 
WAJET Survey 2022 submissions were reviewed by the Department’s SWP branch using 

an assessment tool was prepared and comprised the following criteria. 

Criterion 1 – Unmet demand 

This criterion relates to evidence of current and future unmet demand and supply of a 

workforce at a statewide level or across industry within the regions (as an example, for the 

resources sector in the Pilbara, Kimberley, Goldfields, Southwest, Mid-West). 

Criterion 2 – Non-market factors 

This criterion relates to evidence of non-market issues impacting on the demand and 

supply of labour for the occupation that would require a government or training response. 

The assessment tool is included in Appendix 4. 

For the industry sectors where no formal reporting on occupations was available, 

stakeholders from the relevant sectors were invited to participate in a phone discussion. 

Consultations were undertaken in this way for the retail, beauty, hairdressing, and funeral 

services sectors. For those occupations operating across multiple industry sectors and 

training council coverage, the preliminary assessment scores were moderated and 

agreement was reached on a consensus score for these occupations. 

A total of 412 WAJET submissions for 370 unique 6-digit occupations were assessed by 

the WVP team. A breakdown on the occupation assessments is provided in Table 2. 
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Table 2: Occupation assessment for inclusion in SPOL2022 

ITCs SWP Total 

Occupations 
Focus 
(submission required) 

Optional Focus Optional 

ANZSCO 6-digit 346 21 3 - 370 

As displayed in Table 3 on the following page, WAJET Survey 2022 occupation 

submissions that were ranked with a score of six and above were considered to contain 

high enough levels of supporting evidence to consider them for inclusion as a priority on 

the SPOL.  
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Table 3: Assessment outcomes of industry and stakeholder advice – by unique occupation 

Unmet demand line of questions Assessment points awarded 

Level of advice 
Total occupations 
in scope 

Occupations with at least 
one submission received 

Occupations with no 
submissions 

0-
0.5 

1-
1.5 

2-
2.5 

3-
3.5 

4-
4.5 

5-
5.5 

6-
6.5 

7-
7.5 

8 

ANZSCO 6-digit occupation 1,118 370 748 47 56 32 43 58 78 48 8 0 

 Non-market questions Assessment points awarded 

Level of advice 
Total occupations 
in scope 

Occupations with at least 
one submission received 

Occupations with no 
submissions 

0-
0.5 

1-
1.5 

2 

ANZSCO 6-digit occupation 1,118 370 748 91 143 136 

Final combined score 
Did not provide compelling 
evidence for prioritisation 

Met requirement 

Level of advice 
Total occupations 
in scope 

Occupations with at least 
one submission received 

Occupations with no 
submissions 

0-
0.5 

1-
1.5 

2-
2.5 

3-
3.5 

4-
4.5 

5-
5.5 

6-
6.5 

7-
7.5 

8 9 

ANZSCO 6-digit occupation 1,118 370 748 19 34 36 38 43 43 69 47 37 4 

Note: The total number of ANZSCO 6-digit occupations in scope is larger than the number of current codes as this reflects both the retired codes from version 1.3 of 
the taxonomy and the newly introduced codes of November 2021 update to ANZSCOs carried out by the Australian Bureau of Statistics. As VET systems and external 
stakeholders take time to adapt to a flexible annually updated ANZSCO arrangement, all possibilities had to be covered by the WAJET surveying arrangements. 
Some responses favoured reporting against the new ANZSCO codes while others against the old ANZSCO codes. Department staff ensured old and new ANZSCO 
feedback was applied and analysed together with all reporting against the updated classification. 

For further information regarding the ANZSCO update please refer to abs.gov.au/statistics/classifications/anzsco-australian-and-new-zealand-standard-classification-
occupations/latest-release#what-s-new. 

https://www.abs.gov.au/statistics/classifications/anzsco-australian-and-new-zealand-standard-classification-occupations/latest-release#what-s-new
https://www.abs.gov.au/statistics/classifications/anzsco-australian-and-new-zealand-standard-classification-occupations/latest-release#what-s-new
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STRUCTURE OF THE SPOL 
A priority occupation listed on the SPOL may be assigned one of five ratings. 

The classification of an occupation as a priority or otherwise is determined either by its 

status as a principal occupation, or whether sufficient evidence has been identified via the 

WAJET Survey process.  

Market and Structural scores as determined using the WAJET matrix visualiser tool (as 

shown on page 7) are used to determine the relative priority rating for each occupation. 

Ratings descriptors are designed to indicate an occupation’s relative position on the matrix, 

which in turn broadly identifies the nature of the issues which have contributed to its priority 

rating. 

State priority 1 – Critical market and policy priority occupations 
State Priority 1 occupations have both a strong connection to desirable structural economic 

and policy outcomes, such as the State Government’s Diversify WA agenda or STEM 

strategy; as well as experiencing high demand, low supply or a combination of both issues. 

An occupation with this rating will have a positive values for both their market and structural 

OPI scores. They will appear in the upper-right quadrant on the WAJET matrix visualiser. 

There are 49 4-digit occupations in the SPOL2022 that are deemed State priority 1. 

State priority 2 – Longer-term policy priority occupations 
These occupations have a strong connection to desirable structural economic or policy 

outcomes, such as the State Government’s Diversify WA agenda or STEM strategy.  

An occupation with this rating will have a negative value for their market OPI score, but a 

positive value for their structural OPI score. They will appear in the lower-right quadrant on 

the WAJET matrix visualiser. 

There are 85 4-digit occupations in the SPOL2022 that are deemed State priority 2 via this 

pathway. 

State priority 2 – Shorter-term market priority occupations 
These occupations are experiencing high demand, low supply or a combination of both 

issues. 

An occupation with this rating will have a positive value for their market OPI score and a 

negative value for their structural OPI score. They will appear in the upper-left quadrant on 

the WAJET matrix visualiser. 

There are 17 4-digit occupations in the SPOL2022 that are deemed State priority 2 via this 

pathway. 

State priority 3 – Occupations with emerging issues 
These occupations are those where quantitative evidence is not yet available, but there is 

significant qualitative evidence from industry stakeholders that there are emerging issues 

relating to market or structural disruption.  
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An occupation with this rating will have negative values for both their market and structural 

OPI scores. They will appear in the lower-left quadrant on the WAJET matrix visualiser. 

There are ten 4-digit occupations in the SPOL2022 that are deemed State priority 3 via this 

pathway. 

State priority 3 – Transitional priorities 
These occupations have either no or conflicting evidence relating to industry-raised issues. 

Given the continued uncertainty regarding the COVID-19 economic recovery, these are 

considered a transitional occupation and as such, will be closely monitored by the 

Department. 

There are eight 4 digit occupations in the SPOL2022 that are deemed State priority 3 via 

this pathway. 

OUTCOMES FOR SPOL 2022 
As shown in Figure 2, 845,400 persons or around 61.4% of employed Western Australians 

are working in occupations covered by the state priority rated categories (blue colours). 

Figure 2: Estimated occupational employment levels in WA’s labour market, by priority rating 

Source: ABS Cat. No. 6291.0.55.003, February 2022, annual average. Department of Training and Workforce 
Development SPOL database and outputs. 
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Figure 3 below shows the employment distribution of those working in state priority 

occupations.  

A majority at 63% of the total estimated employed are working in skilled occupations, while 

14% are in the semi-skilled occupation groupings, and 23% in low/unskilled occupations. 

It should be noted that state priority occupations that are classified as semi-skilled are those 

predominantly linked to Healthcare and Social Assistance industry related occupations; 

such as childcare workers. Priority unskilled occupations have broad industry remit covering 

elements of Retail Trade, Construction and Mining industries. 

Figure 3: Employment of persons by ANZSCO major group and SPOL 2022 priority rating 

Source: ABS Cat. No. 6291.0.55.003, February 2022, annual average. Department of Training and Workforce 
Development SPOL database and outputs. 

The full list of occupations assessed and their resultant ratings from this 

methodology is included in Appendix 1. 

Further details regarding the drivers for the results of each occupation can be found on our 

website at dtwd.wa.gov.au/spol.  

The website also includes a spreadsheet of the results and other key relevant information 

for readers about each occupation in WA.

http://www.dtwd.wa.gov.au/spol
http://www.dtwd.wa.gov.au/spol
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Table 4 illustrates the distribution of occupations by priority status and a history of priority ratings awarded. Table 5 provides a guide by ANZSCO major group. 

Table 4: Number of occupations by SPOL priority (2013 to 2021) 

Priority status 2013 2014 2015 2016 2017 Priority status 2018 2019 2020 Priority status 2021 Priority status 2022 

State priority 1 — Critical 
and unmet demand 

93 47 23 27 24 State priority 1 27 41 

C
a
n
c
e
lle

d
 d

u
e

 to
 C

O
V

ID
-1

9
 im

p
a
c
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State priority — Training efforts 
require increase 

45 State priority 1 49 

State priority 2A — Critical 
occupation 

61 116 155 147 158 State priority 2 138 142 State priority — Maintain skills supply 86 State priority 2 98 

State priority 2B — Unmet 
demand 

43 18 7 4 5  NA - - NA - State priority 3 19 

Priority 3 103 84 57 72 60 State priority 3 88 80 Total priority occupations 131 Total priority occupations 166 

Total priority occupations 300 265 242 250 247 
Total priority 
occupations 

253 263 
Identified high demand – Training 
market is limited 

9 Identified occupation 67 

Other identified occupation - - 76 57 36 
Identified 
occupation 

82 19 
Identified occupation — Potential for 
training efforts outstripping demand 

22 NA 

Not identified as a priority 441 432 426 436 460 
Not identified as a 
priority 

423 517 Not identified as a priority 192 Not identified as a priority 127 

Total ANZSCO (6-digit ) 741 744 744 743 743 
Total ANZSCO 
(6-digit ) 

758 799 799 Total ANZSCO (4-digit ) 354 Total ANZSCO (4-digit ) 360 

NB: Other identified occupations were introduced in 2014 and changed to identified occupations in 2018.  

NB2: The reduction in identified occupations in 2019 is an artefact of the change to the consultation process with industry. 

NB3: SPOL2018 and SPOL2021 incorporate significant methodology changes. Caution is advised when comparing to prior SPOL ratings. 

NB4: SPOL2022 is the first year to incorporate the changes made by the ABS to the ANZSCO in November 2021. The increase in the total number ratings is to cover old and new classifications and is not reflective of the 

final ANZSCO structure. 

Table 5: Number of occupations by SPOL priority (2018 to 2021) 

SPOL 2022 (ANZSCO 4-digit assessment) 

ANZSCO State priority 1 State priority 2 State priority 3 Total priority Identified occupation Not identified 

1  Managers 10 12 - 22 5 9 

2 Professionals 24 37 2 63 9 27 

3 Technicians and trades workers 10 27 - 37 19 14 

4 Community and personal service workers 4 8 8 20 8 7 

5 Clerical and administrative workers 1 1 1 3 10 20 

6 Sales workers 0 3 3 6 3 10 

7 Machinery operators and drivers 0 7 1 8 6 8 

8 Labourers 0 3 4 7 7 32 

Total 49 98 19 166 67 127 
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APPENDIX 1: STATE PRIORITY OCCUPATIONS 2022 

State priority 1 – Critical market and policy 
priority occupations have both a strong 
connection to desirable structural economic or 
policy outcomes, such as the State 
Government’s Diversify WA agenda or STEM 
strategy, as well as experiencing high demand, 
low supply or a combination of both issues. 
There are 49 4-digit occupations in the 
SPOL2022 that are deemed State priority 1. 

1323 Human resource managers 
1325 Research and development managers 
1331 Construction managers 
1335 Production managers 
1336 Supply, distribution and procurement 

managers 
1341 Child care centre managers 
1342 Health and welfare services managers 
1343 School principals 
1491 Amusement, fitness and sports centre 

managers 
1493 Conference and event organisers 
2223 Financial investment advisers and managers 
2311 Air transport professionals 
2312 Marine transport professionals 
2326 Urban and regional planners 
2334 Electronics engineers 
2342 Chemists, and food and wine scientists 
2411 Early childhood (pre-primary school) teachers 
2415 Special education teachers 
2514 Optometrists and orthoptists 
2519 Other health diagnostic and promotion 

professionals 
2521 Chiropractors and osteopaths 
2524 Occupational therapists 
2526 Podiatrists 
2527 Speech professionals and audiologists 
2532 Anaesthetists 
2533 Specialist physicians 
2534 Psychiatrists 
2535 Surgeons 
2542 Nurse educators and researchers 
2543 Nurse managers 
2631 Computer network professionals 
2632 ICT support and test engineers 
2711 Barristers 
2724 Social professionals 
3112 Medical technicians 
3113 Primary products inspectors 
3122 Civil engineering draftspersons and 

technicians 
3124 Electronic engineering draftspersons and 

technicians 
3126 Safety inspectors 
3211 Automotive electricians 
3231 Aircraft maintenance engineers 
3331 Glaziers 
3333 Roof tilers 

3613 Veterinary nurses 
4111 Ambulance officers and paramedics 
4115 Indigenous health workers 
4231 Aged and disabled carers 
4412 Fire and emergency workers 
5122 Practice managers 

State priority 2 – Longer-term 
policy priority occupations have a strong 
connection to desirable structural economic or 
policy outcomes, such as the State 
Government’s Diversify WA agenda or STEM 
strategy. There are 85 4-digit occupations in 
the SPOL2022 that are deemed State priority 2 
via this pathway. 

1111 Chief executives and managing directors 
1212 Crop farmers* 
1213 Livestock farmers 
1214 Mixed crop and livestock farmers* 
1215 Broadacre crop growers 
1217 Mixed production farmers 
1311 Advertising, public relations and sales 

managers 
1322 Finance managers 
1332 Engineering managers 
1351 ICT managers 
1399 Other specialist managers 
1411 Cafe and restaurant managers 
1413 Hotel and motel managers 
1494 Transport services managers 
2211 Accountants 
2221 Financial brokers 
2321 Architects and landscape architects 
2322 Surveyors and spatial scientists 
2331 Chemical and materials engineers 
2332 Civil engineering professionals 
2333 Electrical engineers 
2335 Industrial, mechanical and production 

engineers 
2336 Mining engineers 
2339 Other engineering professionals 
2341 Agricultural and forestry scientists 
2344 Geologists, geophysicists and 

hydrogeologists 
2345 Life scientists 
2346 Medical laboratory scientists 
2347 Veterinarians 
2349 Other natural and physical science 

professionals 
2412 Primary school teachers 
2414 Secondary school teachers 
2422 Vocational education teachers (Aus) / 

polytechnic teachers (NZ) 
2512 Medical imaging professionals 
2513 Occupational and environmental health 

professionals 
2515 Pharmacists 
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2523 Dental practitioners 
2525 Physiotherapists 
2531 Generalist medical practitioners 
2539 Other medical practitioners 
2541 Midwives 
2544 Registered nurses 
2611 ICT business and systems analysts 
2613 Software and applications programmers 
2621 Database and systems administrators, and 

ICT security specialists 
2633 Telecommunications engineering 

professionals 
2713 Solicitors 
2721 Counsellors 
2723 Psychologists 
2725 Social workers 
2726 Welfare, recreation and community arts 

workers 
3121 Architectural, building and surveying 

technicians 
3123 Electrical engineering draftspersons and 

technicians 
3129 Other building and engineering technicians 
3212 Motor mechanics 
3222 Sheetmetal trades workers 
3223 Structural steel and welding trades workers 
3232 Metal fitters and machinists 
3241 Panelbeaters 
3243 Vehicle painters 
3311 Bricklayers and stonemasons 
3312 Carpenters and joiners 
3322 Painting trades workers 
3332 Plasterers 
3334 Wall and floor tilers 
3341 Plumbers 
3411 Electricians 
3421 Airconditioning and refrigeration mechanics 
3422 Electrical distribution trades workers 
3423 Electronics trades workers 
3424 Telecommunications trades workers 
3511 Bakers and pastrycooks 
3512 Butchers and smallgoods makers 
3513 Chefs 
3514 Cooks 
3612 Shearers* 
3633 Shearers and wool classers 
3911 Hairdressers 
3941 Cabinetmakers 
3999 Other miscellaneous technicians and trades 

workers* 
4112 Dental hygienists, technicians and therapists 
4114 Enrolled and mothercraft nurses 
4117 Welfare support workers 
4211 Child carers 
4233 Nursing support and personal care workers 

* Occupation may be affected by a newly-introduced
ANZSCO code.

State priority 2 – Shorter-term market 
priority occupations are experiencing high 
demand, low supply or a combination of both 
issues. There are 17 4-digit occupations in the 
SPOL2022 that are deemed State priority 2 via 
this pathway. 

4314 Hotel service managers 
4512 Driving instructors 
4514 Gallery, museum and tour guides 
5995 Inspectors and regulatory officers 
6121 Real estate sales agents 
6211 Sales assistants (general) 
6214 Pharmacy sales assistants 
7121 Crane, hoist and lift operators 
7122 Drillers, miners and shot firers 
7129 Other stationary plant operators 
7212 Earthmoving plant operators 
7219 Other mobile plant operators 
7313 Train and tram drivers 
7331 Truck drivers 
8216 Railway track workers 
8219 Other construction and mining labourers 
8513 Kitchenhands 

State priority 3 – Occupations with 
emerging issues are those where quantitative 
evidence is not yet available, but there is 
significant qualitative evidence from industry 
stakeholders that there are emerging issues 
relating to market or structural disruption. 
There are 10 4-digit occupations in the 
SPOL2022 that are deemed State priority 3 via 
this pathway. 

4221 Education aides 
4311 Bar attendants and baristas 
4315 Waiters 
4421 Prison officers 
4516 Tourism and travel advisers 
4521 Fitness instructors 
4523 Sports coaches, instructors and officials 
5912 Transport and despatch clerks 
7115 Plastics and rubber production machine 

operators 
8212 Concreters 

State priority 3 – Transitional priorities have 
either no or conflicting evidence relating to 
industry-raised issues. Given the continued 
uncertainty regarding the COVID-19 economic 
recovery, it is considered a transitional 
occupation and will be closely monitored by the 
Department. There are 8 4-digit occupations in 
the SPOL2022 that are deemed State priority 3 
via this pathway. 

2212 Auditors, company secretaries and corporate 
treasurers 

4234 Special care workers 
6213 Motor vehicle and vehicle parts salespersons 
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6215 Retail supervisors 
6219 Other sales assistants and salespersons 
8112 Commercial cleaners 
8211 Building and plumbing labourers 
8422 Crop farm workers 

Identified occupations refer to those 
occupations where there is inconsistent or 
conflicting evidence relating to industry raised 
issues, generally where anecdotal evidence of 
issues has been raised but is not supported by 
compelling statistical evidence. These 
occupations are closely monitored by the 
Department. There are 69 4-digit occupations 
in the SPOL2022 that are deemed identified 
occupations. 

1112 General managers 
1216 Horticultural crop growers 
1333 Importers, exporters and wholesalers 
1334 Manufacturers 
1421 Retail managers 
2112 Music professionals 
2246 Librarians 
2247 Management and organisation analysts 
2252 ICT sales professionals 
2254 Technical sales representatives 
2324 Graphic and web designers, and illustrators 
2491 Education advisers and reviewers 
2493 Teachers of English to speakers of other 

languages 
2612 Multimedia specialists and web developers 
3111 Agricultural technicians 
3114 Science technicians 
3125 Mechanical engineering draftspersons and 

technicians 
3131 ICT support technicians 
3221 Metal casting, forging and finishing trades 

workers 
3321 Floor finishers 
3611 Animal attendants and trainers 
3623 Greenkeepers 
3625 Arboriculture Workers 
3626 Gardeners 
3627 Landscape gardeners and irrigation 

technicians 

3631 Senior aquaculture, crop and forestry 
workers 

3632 Senior livestock farm workers 
3942 Wood machinists and other wood trades 

workers 
3991 Boat builders and shipwrights 
3992 Chemical, gas, petroleum and power 

generation plant operators 
3993 Gallery, library and museum technicians 
3996 Signwriters 
3999 Other miscellaneous technicians and trades 

workers 
4116 Massage therapists 
4232 Dental assistants 
4312 Cafe workers 
4422 Security officers and guards 
4511 Beauty therapists 
4513 Funeral workers 
4517 Travel attendants 
4524 Sportspersons 
5121 Office managers 
5211 Personal assistants 
5212 Secretaries 
5311 General clerks 
5412 Inquiry clerks 
5421 Receptionists 
5512 Bookkeepers 
5612 Couriers and postal deliverers 
5614 Mail sorters 
5911 Purchasing and supply logistics clerks 
6113 Sales representatives 
6311 Checkout operators and office cashiers 
6395 Visual merchandisers 
7211 Agricultural, forestry and horticultural plant 

operators 
7213 Forklift drivers 
7311 Automobile drivers 
7312 Bus and coach drivers 
7321 Delivery drivers 
7411 Storepersons 
8217 Structural steel construction workers 
8423 Livestock farm workers 
8911 Freight and furniture handlers 
8912 Shelf fillers 
8992 Deck and fishing hands 
8994 Motor vehicle parts and accessories fitters 
8999 Other miscellaneous labourers 
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APPENDIX 2: ADDITIONAL INFORMATION ON STATISTICAL 
ISSUES 
Unique employment patterns in detailed ANZSCOs in WA 
There are some known issues with labour market data which require manual adjustments or 

specific data treatments to ensure integrity in the application of SPOL ratings. The best 

example of this occurs in the case of carpenters and joiners. ‘Carpenter’ and ‘joiner’ both 

have their own ANZSCO codes and are recognised as separate trades in other states and 

territories. 

In Western Australia however, the official trade is ‘carpenter and joiner’, which is also an 

official ANZSCO category (311211). However, it is most commonly referred to simply as 

‘carpenter’ by those in the occupation and by the general public. This is reflected in official 

labour market data, which indicates significant levels of employment under the ‘carpenters’ 

classification in WA, and very little employment under the official trade ‘carpenters and 

joiners’, even though the former does not officially or technically exist in WA. 

In this instance, manual adjustments are required to ensure data is analysed correctly. 

Similar rules are applied for pressure welders and welders (first class), childcare centre 

workers and managers, and electricians (general) and electricians (special class). Additional 

evidence and employment pathways are considered in making these adjustments. 

It is also worth noting that for the purposes of the Australian Bureau of Statistics’ survey 

instruments and census forms that are filled out by respondents, a person is always coded 

to the occupation that is of “closest fit”, rather than having their information ignored if they 

are not a perfect match for any given occupation. 

Application of Updated ANZSCO Taxonomy to SPOL 
Following the initial ANZSCO publication in 2006, the taxonomy received only three minor 

updates following each Census. This resulted in growing concern that the taxonomy was not 

reflective of contemporary developments in the Australian labour market. In response, the 

ABS has moved to a process whereby the taxonomy is refreshed on a ‘near- annual’ basis. 

The first update under this new arrangement was published in November 2021 amidst 

SPOL 2022 development. This release was limited to a targeted update of occupations 

relating to agriculture, cyber security and naval ship building. The updates in this release 

were made by the ABS in consultation with other Australian Government Agencies and a 

public consultation round. The total number of changes amounted to 195 classifications that 

were either created, retired, or where definitional changes were enacted though the codes 

were not altered. 

This switch, while welcome in many respects, has caused significant impact on the ability to 

maintain time series data, which in turn affects the capacity to plan and monitor VET policy 

and activity over time. Data currently remains solely available against the older ANZSCO 

1.3 taxonomy released in 2019. Where possible, data was transposed from old to new 

classifications in conjunction with a reliance on the WAJET Survey mechanism for 

feedback. DTWD staff managed the process to ensure final prioritisation ratings were 

consistent across new and retired ANZSCOs that refer to the same (or related) pool of 

labour.
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APPENDIX 3: WAJET SURVEY 2022 QUESTIONNAIRE 

WA Jobs, Education and Training (WAJET) Occupation Advice Report 
2022  

Introduction 

Welcome to the Department of Training and Workforce Development WA Jobs, Education 

and Training (WAJET) — Occupation Advice Report 2022. 

This reporting tool is designed for industry training councils and should be read in 
conjunction with the WAJET Guide. 

Please complete a response for each occupation you need to report on. 

You will have an opportunity to provide feedback on emerging occupations that do not have 
a current ANZSCO but are closely aligned to this occupation towards the end of this report. 

IMPORTANT: Please be aware that if you exit the report without completion, you will need 
to restart your response. 

Documentation or supporting evidence is required for occupations you report on. You will be 
able to upload documents at the end of this report. 

This report is for occupations on the focus list. To report on an occupation that isn't 
available on the focus list below please use the WAJET Occupation Advice Report 2022 
(Optional Occupations) link provided. 

Occupation you are reporting on 

1 Please select the 6 digit ANZSCO you are reporting on. 

2 Please select your industry training council. 

3 Please list sources of desktop research for {{ Q1 }} (i.e. websites, reports, media reports, 
etc.) and upload documentation at the end of this report. 

4 Please list WA consultations undertaken for {{ Q1 }} (ie; Advisory Groups, meetings etc) 
and upload documentation at the end of this report. 
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Occupation advice: Demand and supply 

5 Please provide information on the expected demand for the workforce over the next five 
years for {{ Q1 }}. Please provide comments to support your response. 

 Expect demand for workers to increase in next five years

 Expect demand for workers to stay the same for the next five years

 Expect demand for workers to reduce in the next five years

 Don’t know

6 Please identify the regions where workforce demand is expected for {{ Q1 }} over the next 
five years. Please select all that apply and provide comments to support your response. 

 Perth Metropolitan Area

 Goldfields-Esperance

 Great Southern

 Kimberley

 Midwest/Gascoyne

 Peel

 Pilbara

 South West

 Wheatbelt

7 Where does industry typically recruit from for {{ Q1 }}? (Please select all that apply) 

 Apprenticeships / Traineeships

 Institutional graduates

 University graduates

 Migration (interstate)

 Migration (international)

 FIFO/DIDO (intrastate)

 FIFO (interstate)

 International students

 People with no or limited experience

 Under-represented or Under-utilised groups

 Travellers / backpackers

 Unsure
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8 What is the current supply status of workers for {{ Q1 }}? Please provide comments to 
support your response. 

 Undersupply

 Meeting Demand

 Oversupply

 Unsure / Not known

Occupation advice: Education and training 
9 While multiple qualifications may lead to the same occupational outcomes, what is the 
mandatory or industry preferred qualification for {{ Q1 }}? 

10 What are the reasons why industry mandates or prefers this qualification for {{ Q1 }}? 

11 What other education and training requirements are there for {{ Q1 }}? 

12  What training issues are there for {{ Q1 }}? 

13 How can the education and training sectors assist or improve training opportunities for {{ 
Q1 }}? 

Occupation advice: Migration 

14 Do employers use migration pathways for {{ Q1 }}? 

 Yes

 No

 Unsure / Not known

15 There are currently two migration streams (General and Graduate) in Western Australia. 
Which streams would be most suitable for {{ Q1 }}? Please select all that apply. 

 List 1 General Stream: WASMOL Schedule 1 (health occupations only) (12-month
employment contract plus work experience required)

 List 2 General Stream: WASMOL Schedule 2 (other occupations) (12-month
employment contract)

 List 3 Graduate Stream (Must have studied at an education or training institute in WA,
have six-month employment contract or six months’ experience)

 None of the above
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16 Please select the most appropriate work experience requirement that employers would 
consider if employing graduates (international students in WA) to fill {{ Q1 }}? 

 No work experience required

 Less than six months’ work experience

 Six—12 month’s work experience

 More than 12 months’ work experience

 Not sure / Not known

17 If {{ Q1 }} is placed on the Graduate Stream list, does industry believe it should also be 
open to the General Stream? 

 Yes

 No

 Not sure/ Not known

18 Would employers consider {{ Q1 }} suitable for other migration programs, listed below? 

 Employer Nominated visa — Temporary Skill Shortage visa (TSS, 482) formerly the 457

 Employer Nominated visa — Skilled Employer Sponsored Regional (494) (Provisional
visa)

 Employer Nominated visa — Employer Nominated Scheme (ENS, 186) (Permanent
visa)

 Seasonal Worker Programme and the Pacific Labour Scheme

 Labour agreements ie; Designated Area Migration Agreement, Industry Labour
Agreements

 Occupation is not suitable for other migration programs

19 What would prevent migration being an option to fill {{ Q1 }}? 

Occupation advice: Emerging occupations 
20 Would you like to provide information on an emerging occupation(s) that does not have a 
current ANZSCO? (The emerging occupation aligns the closest to {{ Q1 }}). 

 Yes

 No

Occupation advice: Emerging occupations 
21 Please provide comments for this emerging occupation. 
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Occupation advice: Other 

22 Please provide any other comments in relation to {{ Q1 }}. 

23 Report submitted by: 

The following questions allow you to add one supporting file per question. File size limit is 
16MB. PDF, DOC, DOCX, PNG, JPG, JPEG, GIF files are supported. 

24 Please upload a document to support your responses. 
25 Please upload a document to support your responses. 
26 Please upload a document to support your responses. 
27 Please upload a document to support your responses. 
28 Please upload a document to support your responses. 
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APPENDIX 4: 2022 WAJET SURVEY OCCUPATION 
ASSESSMENT TEMPLATE 

2022 WAJET Survey Occupation Assessment Template 

ANZSCO 6 Digit & Title 

Training Council (s) 

Evidence of consultations Yes ☐   No ☐ 

Criterion 1 - Unmet demand – Evidence of current and future unmet demand and supply of workforce at a 
statewide level or across industry specific regions within WA. 

1.1 What is the expected demand for this 
occupation? Please provide details below 
Q5 

Increase 

☐ 

Remain the same 

☐ [0]

Decrease 

☐ [-1]

Qual Score     /5 

1.2 Where is the demand expected? Please 
provide details below 
Q6 

Statewide or industry 
specific regions 

☐ [0.5]

Metro or Regional 
Only 

☐ [0]

Selection of 
Regions 

☐ [0]

1.3 Where do the supply of workers come 
from? 
Q7 

Local or International 
Students 

☐ [0.5]

Non-local 
(Migration/FIFO) 

☐ [0]

1.4 What is the current supply of workers? 
Please provide details below 
Q8 

Undersupply 

☐ [1]

Evidence provided ☐ [1]

Meeting Demand 

☐ [0]

Oversupply 

☐ [-2]

SCORE FOR CRITERION 1 Preliminary Score Final Score 

/8 /8 
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Criterion 2 - Non-market factors – Evidence of non-market issues impacting on the demand and supply of 
labour for this occupation that will require a government or training response 

2.1 Is there a mandatory or industry preferred qualification? If so, 
please provide details below 
Q9 

Yes 

☐ [0.5]

No 

☐ [0]

2.2 Are there any other education and training requirements for this 
occupation (e.g.  Licensing or compliance requirement, work 
experience or work placement requirement)? Please provide details 
below 
Q11 

Yes 

☐ [1]

No 

☐ [0]

2.3 Are there any issues or opportunities for improvement for the 
training sector? Please provide details below 
Q12/13 

Yes 

☐ [0.5]

No 

☐ [0]

SCORING 
SCORE FOR 
CRITERION 1 

SCORE FOR 
CRITERION 2 

/8 /2 

OTHER FEEDBACK/KEY COMMENTS (INTERNAL USE ONLY) 

FINAL SCORE 
/10 

SUMMARY VERDICT (FOR PUBLICATION) 

COMPLETED BY:  DATE: 
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